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en% oidlui ^ 

3lftnj^RT 

9Ff, 2 -Ri, 2001 

sir% uiLflui (arfiranfl ) iter Pum, 2000 

if. ^Tat-Urf/W 375/2001/134. —Ul^l* TJPfWl 3lMwT, 1976 (1976 99 21) ^ ^R1 30 SRI991T Tlfanff TO 
99t999?TTTTJ *1lk tllHl u l ^9199 H4d % hpkI^ «Nf, 9Tf yi4f49) aq^T.i.i'^l-H ^lf9 aftl ui4l u i |q<=hm «f91 if HOHif 

9179 % 9T9T9 aftl *K=hU 9?f ■fd 97jf5 if (id<^SKI Platan fall-49 99191 %, 3T*lf^; — 


37S27T9-I 

mifwR 


1. liftTTT ^tth, itttwt afrr 791*5 ifTn 

(i ) if br-WM «n% wfm ^ (siftrenk afrt ) itai Wnn, 2000 1 

(ii) Trim ^ 99% TO1H 3ft TTlfhSI it 99T9t #5 I 

( iii) % $91 % 9r$97 37fa9>lf5 3ftl 949111 97 cTT^ffn : 

9795 tr far $, 59 faf-v-iqf if 3Ri*n 99$f$9 % ftraro 9i h&w rstt 'sin fsf%e ^ in twipt ^t 4 ^ifafaPSw 

77t*7T991— 

(91) $f991 TT^T^rV 91 'iT 75 -!1'il 99 if f99lf99 591775 &4fati 91 31991 7lf99T % 3991791 ci*i «ifa9 91, 

(19) 919PW $919T $9959 777919 9171^ 717919 91 f%7ft 399 71939 if 9f9f9*5f99 97 3119 "Hlf^T 91 c7F]_9959fifl 

2. 9ftl1T9TTi 

?9 f9f999f if 99 9919lf1? 919 f999 9T 779*5 % UfcT^cT 9 9f— 

(91) 1 ‘ 3lf9f999 ’ ’ 7f 9T9f?T91UPTfal $91 37f9f999, 1976 (1976 99 21) arfinfclt I 

(19) “f999f99"ill7T991 1 1987 99 9F9TTf99 3lf9^r9tl 

(9) ‘‘ (^[49 9tf99Tlft” if fafa99 5( 1) $f99ff799lf99TTft 3lf*nf911 


1174 <il/2()()l 


(I) 



. ... ^-4] 

(^50 ,, ^far"’$3tfa(Wi 1 tft HRT3^t'3 t T^Rr (l)ifcairpfayqifafl «JI^ wfN arfV^lwti 
(^) "Pl^sd*) <?3>qiT Pl^lt) HCfl '«f^Jld%l 

W ‘‘mrtWW"^ 3#T«PTtt 3TMnt | 

(*0 4fJ'«fl >JH«lfl^'5JRV?t«t>< d*t «C>f%31 <HHIVU!^ RRft 3tqftl 3#R)TT11 

(50 “ WT yif^iVTd" ^ 3rfl|*)|Mf % RP# if 3TW1W 3fa +4qiR4l % RFl^t 3 3T»W SKT ^-fTfiRT arfaqqfl 
3tfaifcT tl 

(H) “^Ij^t” R ftnrdRad Vllfatf t : — 

(RT) qftsft«I#T(^RI)%Wr^'^; 

(is) rf srqfq, Ora^i' '^ffTB RftroTft rt <*i4qi(l 3 tt4 wi qqq ft t; 

(q) ft^aqqjftqqraiqsn^qi'HiiftqqJtqf 3iqfq;3fR 

(q) ^%^THTlftl^qiqqiftqqf)q^3raftj| 

(?) “ ^^lO "^ fi l fH^H 3(3r) (2) ^(3)^fM¥^q^‘^^f%lft^qqqif^T^rf^T3rf^qt3ftT5^f^ 
qqNfirt 4t fiiPrt $, f^Rqft anqqft ^ arq qqqqt qit trk qt If i 

(^) "qftqn:” •& aif^qqft rt <b4qifl q?t qqft/qp qftr (qft qfq/qqft 4t 3toqn/qft aiffcjqnft qi <h*l^iO qjff t) afti 
sifw^ qi qqfqrft qft i&ft ifaR, qtqi-ftqt, qt^ aft? rf^’, qft T r%: arPRFiit rt q^fartt qi 3qfaq f, 3rf*qfcr 
K, f^qj fr$> aqpfa faftrq> wt ^ qfw/qqft *nft<n qift 1 1 

(?) "3rftRFrit”^ fafaqq 3(qOO) 3 faftffc ^ fa# 4t RF FT fq^ Wtfat «Mhrtl 

(■q) “%q” fi arafRr %q^feqf ato qftFrfkTqf % far# qtqqfaq, fa#5q fafaqqf # afafarfa^fa qq # %pt % 

qq # RffffRl faiRT qnn, fai# «feHHH 3 3lfil3iTit FT «h4qifl £RT mRihis 3TRT faRTT qfa qtqtT *jq ^IPT 3Tf*faq 
*1 

(q) ''q#Tq’'#%qafaq*far$ q%qn#F3?Mqti 

(q) "TTT%qq:#F”-£r q<?KI^ #*> aifaifa % afa 

(?) ‘‘qfiTqqqq^ M Rq»iHqTiq)m^f^t^rqTqqnqqRwiqn^qTH3if^Fif),fqrwi't'* ^d-ii%srf*wrtt 

if qq q Ft, arfqqq11 

OT^RT-H 

3TffePKTfreft~ aftr TT7T ^Tff^TTTlT, faljfaft, qft#l(tT 3tftT IfaT qff TTHTfat 

3. atfu^iRiit' 3^tr 4>4wiR4t" RtT «n<tf*<<y|: 

(qr) -fqr% arftRfnftqf 3frt q)4qiR4fq?t PtHI^MK ^<ff<j>ci %mqm371T : 

(i) Rijjf-'JR srfiRrrft 
0) i^Rt-i 

(ii) i%qt-ii 

(iii) 4Wl-III 

fqRft ildHMH % RRR M<HIH W 'JRf'R #tT : 

(i) atfttqrnt 

(ii) T?TR3T y 
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(iii) $tRR*fciRT 

(iv) rrrr> 

3^77$ 3T*^T ^ninH sflT nqiin, Pill'd SI<i %RttR wdn.% ^ t TT faPifSRJ PR^i 

I 

(2) 77 ^- 73 —faftRfor tM 

frrfWtR tM o^Mt, faftRr-TTF-tRPF, 3frr$7ft srr %friRT, far# f^viRT 

■R^SM £RT %R(tR THR>K % TJRfcptTRR 7t 7TRR-77RRRT hPlftk ftRTT RTTR I 

(3) 777JF-R—MsftRW rM 

3?qfa7*? STqf^TT^IRIFRi, 7$7TRTFR>-RF-77RiT3 T5T?RT-77F-7Tt7TRTFRT, 3far=hirtfR7 7T&T 

RTPRi-'TTF-TTRiT^ Rt^RlO, TJTWRTS afR^t 3RR $fuwi, ftpf Pl^lR> Rusd^RI^-sOq «Wit % 1 c ttlHV'l 
7) TTRR-RTRR R7 ftRTTRTTR; I 

(73) g77 faPi'qR R>t Pdti) Vt RTF RTT RF 37®f RFT cvil t ii '’tlk.'ll 1 r> ^<d % ftnu, 3Tft|tdiP.«i( 771 < d4 , qif<.4l % 77Rt W'VlT RT 
3lP>|ifi RTT F7 RTRR ^TRT "3 R>l4«l TfffT 3T^rftRT 11 
4. 377S7T7ft R>»U|rfl 

^ fR ft qM^3T^f^ 1^R pd%M Rm%FtftTF3;<ft, 37W7«7$77TRRRRTftfill^ 3T^7?r % STSRRH Rt7TRR : RRRR7 
'SRIRtf fa>7^RH^ Pdtf ftfR*2 ->i^<n RT hRR'hIci 7t pHi-t % Perm, f4>41 oHptd R?fR’rfWfa 4^4 3ftr/RT 3TtfR7*T 
tM -R^if 60 ■Rri^ 37RR737R?t 37Rf*T%tffTJFR«f afo/RT aTTRltf 3nRRRT ftfTtftld RR RRRT t : 

R77^ TTR*} 3fR/RT 3TWTtf| aTTUTT R7 Tttft Pf^PklRi RTRtRRT $RT % RTRtf ^ 3?) RTTjRt I 

s.^raT^t^T^ff^rjRFT 

(1) 37ftTRnf7Rf % 7m ^T 37WTBJ ftfjfoF RlfaRTtf ^FTTI Rtf RlR4t % 77RR 3 RFTRR-RRT Pltfckl RTfRRTtf #71 : 

T7777J RF fRT Rfg Hg l i TR ^ TRT % R^ RT R?l$ RRRtf R 7ft, tit RtfglftRt % 7tf R 3 tf 37*R87 ftfjPRF RlfaRTtf FRIT I 

(2) fRTf(TTtf pHyPw^i refPH4M 4 3 RRTRRTfftF%fTTRTR 37fRRRR7RTt RT7T 29 % ST^TTU w*>K gTTTRRTR tht 
Pi^hI % 37^7R ^ ' J ii^'fl I 

(3) -t^r -^r t( strr) rf# Rr^r^r rt rt^rt arfswrtt 3^R rt4rr) R?t ^rt 'sri rrt fRRfftR rt rrrrtrtri Mr^tti 

RTfRRTRf TRTRRT (ftPH^TRT) RRTR-RR RT^R RRRT 37TRRRR7 ^RTI 

(4) (i) aTR^RT—R^l R>^ Rt*qfRR, 

(R7) f^RT) ^7) ^RfRR % 771*7 fRRTF ■RfJRT ^ RT fRRTF RR^ RiT RRR'fRiRT t, I^RRit RTRI/rRt' sftfRR Ft, 

37*7RT 

(73) ^3RT^R7R)R7fR%'3ftfRrnrt^^R^t, iRRlt 3qf^%^S7 fRRTFf^RTFt RTfRRTFRR^ R7IRRR fRTRT Ft, 

^3RR RR R7 PRJPW ^"fcTRRTR RFf TtRT : 

T^z^i%7if^i^gf^3nfRRiTtt'?77RTR^'7RJ^'FtiR7'^77T P^W ^ &Mp«i R*T1 Rt=T(F% 3RR RS7RTR R7 TTR] +^4 faf*7 
%37RRfR 37^|tR% 3?RRFfR7^7TTRR^% 37^R 37TRR ^ t, Rt RF F7T fRRR % RRTfa t 77RTRT11 

(li) rVrtjh 

^ -qft ^RT ■£( 3TR^ RF# iR^fRR R7 R7^R> 3TfRR>Tft RT RRtRRt aT^Rt-lI % 37^7TR 37RRt '^RTfFRT 1%*TfR % RT* ^RRT 
RlRRT RT^TT R^TTT I 

6. ^RRRH 3ltT tpR 

fRfRRR 3^f af^rirtRilfRRft RtTRJF^tftRft 'PtRRR7lR^3R 3Tf*7RnftRT RR RR 3?R ^rR ^feRTR77 RRR7 

Rtt Ffnt, ^ft 37fRfRRR R(t RTTT17 R?t RRRT7T (1) % aTRFfa %RTtR 777RR7 'gRT 77RR-7TRR R7 fRfRRffTR RTt jnR I 

7. 7>RI cKT RTTCR 

f^gtfR^lfR^rt ^'5qf^R(tftRT,R^f^Rt(tR^f^%R7RTR%tWTRtRR'Rg!%3T : J7TRfRRTt RtRRR7^-’^-l RTfRR 
37T%T RHTt % RTRt P?TO ^ 37R7R #ft : 

RT^ RF f*F Rf^ RF ^ R^Pt f^R7T RT 3TRTTFR RTT^TTFR RRRT It, Rt RF '377 tgR R>T %R 3ft7 R% RTRT RRR RTT RTR 
RFlflRTI 
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8- LjftrfliJTT 

(0 f^r U yf^rfintentsm aTRftrar 

Rft 3T®rf^T % iTni ^ST^TT ^TT fli J |i I 

(ii) 3#4qFTRt % T%TM 3 ftfRft ^ tr i^Hcf ^4^T<1 R37^Rft 37Rfa % fair tp; TfRir, ftm fagfal 

yif^nft giu *?: h^M ^ ^TRftprr 3T^fti % Rui ^tt TfftfTnr i 

(iii) T^TT Ad ’ftf R^EReT 3TftR# 1^7 ^Tft 37^4*7 % firP? nf<cff^Tf RT T?RT, f^Rt Ei^jfWi RTfa diI <\ £KT ??: R^ftT ^ 
37RffcRT7 ^ft 3TRftT % ^MT ^T Tf^RT I 

( iv) (^7) fc#Pf5fa^ 37*ftTOT^^ 37Rfa 

SKI*P: HfOft ^ 37Rftr^7 "^ft 3T^f^T % EH^TRT RTT RrftTRT I 

(13) 3TtftTO7 Wt 3R *b4^lll RrlRraft WP\ 3 ftRft ^RT H^FRI fTR "Rift RI t?: R^ftft 3ft 3T^rf^r % %RRfaftSTT R* 
<$mi, frgm RTf^eMil firr old ReOI ^ 3rrf^7 3ft brtPj %7 left* ^$i4T ^tt ttRett i 

( v) f^Rft 37fR37Tft RT 4 i4rr 1 ^7 RTR^ Rfcft$TT 3ft 373fa, "TOft7 '5TTT eft 3^ 3T17mRRT ^ 3ft RT3T 337 RT fftjfRR 
3Tfa3nO' 3ft TTR ftf 'TO 373ftj % qfkR RH37T 3>T*ff3 TI 7T33 3R7eft3^PT3T fftl 31 OT^ftR Tft3T37f % 37^31 ^<ai^ "3T TrftRft I 

9. TamftarroT 

(i) Rf^ Ri^Rki TTrf^RFTtt 3ft TFT ft, Rt>4) 3TfN c t>l{l RT ^4^10 ft 3TH44 HR4t$fT ftfttR^RTRr 1?3 ft 3R eft ift, eTT TR 
37fft<t>lft RT RrftRTft 37t ft37Rft Rqi “4 ^Hl41 3R fftRT ^RTT^TTT I 

(ii) RfR RfafajT3ft RST^ R^ 37^ftT, -qft ^ lft ; Rf^cT Rf^ft^TI ^fft 37^fV % ^TH f R^f^l RTf^Kt Rft RF TFT fl % 

37^7^71^ "^TT ^Rf^TTt R^R R7 WT^t^TTRT % f^TR ^T t, eft : 

(t* 7) ^ftt) 0^ f^FR RR 37ftT37Rt RT +4^l(l % RTkA R, TO^Fft TlRTR R^7 RFtft T7T llPdR ^R 37^ TOft7 ftf R^7 
H^lft ^Tf Tft?TT 'ftRR TOTTRT ^ft *3U "RRRft ^ I 

(150 ^5p ^ f^nj; tij; 3TftrorI =fi4-^id % mih<t) ^f, ^ "3^ft ^ ■'tt nr^iqfcfd Rh^i '^tt yqiflT %, 

IqiHi H'Mi ®n I 

10. JRT ^5T ^Ffl flMlPrl 

(1) (ip) ^ 3lftl^Kt '^T ^TT 3TFt ^ ^T TW* ^fT ommih^ ^ % 31^ ^ ^ if Pi<jPrt1 

TTTfferairtt ^Ff RrlRad ^ 'fe; f^TT ^ ^f 31Tft ^ ■?1%Tn | 

(13) 3^t 3T^FtT Srafa W WIT ifldt : — 

(i) f3v# STftTIFTil % W( 3 #T 3lfT 

(ii) f=F?fI qi4q k! % Hl*i<j) 4i h^ii I 

(^) f^3if»ro^in^r4^OT^t3riwr (i)(i3) % 3^fwr 

■jf! % '3^% % ‘*TOTT 73W 3>T ^JHITR 7Wr I 

(2) (i) Tf 3i?iftfeftrift ■srfiTf^T ^r%?T?r vt 3^ srftiwr ^ 'Pro^f^ srprafw 

^zfqrf^it t, ftgfar TnffeR# % ^41 «5 % Pert ^ 3p Pwr i#tt 3T*rar wm ^ 3frt 

a ^iraPnrr ^ | 4q | ^' ^^^^^^^3lftl^iF3r4^^feiT^^|iN3)iFT3^4t4)f^7W^y^^f , FPTT, 
H3T ^ TO TnftPFrft ^RT 1#5FK ^ m frf3T ^ITHI 

W«^g TT U I 

TTftrf^ndY3Tf*r^rrfV-En^rnP^rTt^fr■Pr^ff^iT 

t^g a^piraPPF epM^ifs ^f jpjf h 7(F ^fft ^nt 4) 'snf^T^Tfl srcr orfenr sti^t -diftir faR ^ipt it*f Wm % w4i-^r % 
f^rr-gn 3lf^7T % 1^5 SFFmfa* d)i4qift4f ^ etfsfcl ilPn ^I'J.'II I 
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11. 3TfftTOfftrTT aftT TWlf^nffrT 

1. (O^'ftTOfftroTftTOTOftTOft 60TOf^TOg'jftftftTOftTOftFjTiftTO : 

TOgfTO3TWWJ, ^nft5*3% FTTO^TOT-fftPdiJM TOlft 

Pqft^l^jFlK f'ti'wl 3ifi(qil'0 "*Tr c h4'qi0 TOt 55 TOf ^ft 3TFJ l j4 cl4 % “<14 TO 4TO ft 30 ^ft J<rl 4qi 7 jft (fl-t % ^is, TOt 4t HP 4 ft, 

frorft 'ft tow ftq i Pdq nTOTTTromt: 

TOg toj 4t ■far to ”3^4— f-i -mh % tttot (ft>41 ftt arfftroift to <*>4^i4 to) ttto ttto •d^iPiejti *ifl Itoto tottott, toto fto fTO 
TOfftrorft % toto^ if toto ft toto fft TOftft T T^t aftr to4toiP) % TOroft ft fto TOftft "3ft f^Ran ft fttfftTT to ft fftro totf to ftft 
arfftrortt to qftd i fl TOt to% wt arfftrorct TO TOroft ft fttro TOftft % totht aftr TOftTOff TO totoTO ft fto TOftft TO totht TOrorrfft 
"3 ft ftt 'Jliy, : 

TOg to? ftt 1% to-'RtRtto (2) ft fTO? to? -sit^t«tpt TO tojttit arww % anftTr ft arftjjro atfTOBtft to TO^Nrrft anftro 1TO?TOft 
% toto TOftft % fttror 3 ftoto % fftftro % fTOsg fttf TOt rwRsifl awiftTOt ft ^fftot t fttr ftro arwriftTOT fftFtft tot fttft fttro TOftft TOt 
3TTOTOTO ftttRfftftTOftTOITOTOTOftTO?fftftTOTTOntfTO3FTO«3STTtfftTOTOTO3TlftTO 'TOW'lPdflTOff f, TOTOTTOFt ft ftftfTOT TOfftTOTTtTO 
=*>4 toi(I 'TO n<5 ft mkRrl t tn fftTO TOFFTT, ft4 1TO 3T*3jfiiT 4 TOti* 3TTft7t ft TO fft^i ft I 

2, 3r»ro TOrf % toto ft toto ftro tototTO TOFit t?to ftftt faftro ^roftaro TOrof? tot tohto to^ttt, TOt to? 'jroftarT TOftft fro 

to-'Wtto ( i ) % 3F$tott fTOftt atfTOTOTft tot 4i4-4i(l TOt ftqiPd^d Itot ■^tht ^tt ^ r^ TOPrfcT stfawf ^ 

^4mO % ^ toi-wi to 'jrotaflr 3^k arwrar TOt rtc-hiR^i TOt'ft i 

• *MMfU<U | 

TO RiPh^h % m4hh %%q; , TO' atfimn^TO qi ' 4 ' ei i O , Pflu^ tot-IttRt ^ft TOcft TOThar ?t, srftiqirsm^fl' arrg'jft 

^ "cf?^ % fro?^ , *i^ % anfig^ Itot '^toRi^tt ifpn i ^ afftrentt to ^tarRt %^jto tof % 'sflm firr ^?r fSteror 

3TO ftTT arfR^lPEIdl ^ 31Tg ■'jft TOcTT t, TO TO^ % 3tRto ^qiP-i^Ti TtTOT I 

3tWira-3 

'ifaT-Rehi'i, qRoofll, tT^tTOfrTTJ^'TOTOrf'T 

12. ^rar-Rcf)ij 

^r tot arfMroft to 4>4to4 % to^ij 4ro tot utot-toto to f3*iffTTT frotj; tot; toft to TOFit to 4qi-R+i4 f^rvIRd 
3m if tot tottott afR to 4' 'Rmfftd jim'mPI Piffed ^Wf i 

13. -dRvjm 

[. ^ TO- Rt RTTOI (3), (4), (5) afa (6) % TOTOTf TOT ^ TOT TOFT-TOFT TO TOTfl fTOT TOT T^ff TOT TO#T^?ff % 

jflKqtjft srffcjTOTft to TOfroft % wiro Tfroi % Ifth 1 j*tto ■^jfrort ttto "Hrof % aroFfa ■^rroi-TOT ^jJ^to irtro i 

II. TT qRtdd l ^jfroif TOt #P TOT fHufftcT TO? aFTOTFff TO TOt TO^ft TO* 31^FT 'ftfiTO TOFTO 1TTO TOt 

3rfy+iR4f to 4)4-diR41', ^SRtt 4f totott iff, % 'FftrofFm froro totott i 

III. (TO) farfr TOTOf TOifrFTOFT^f TOtTOT atfMTOTftTO ^4 ^k 1 TOt ^RwcilTOtTOTOFTOT 4q<( TO 4niHi-i if d^<41 T4<iRrd 

gft rlrftig % TOTO4 ^ TOt TOTFTlt I 

(TO) TOTO^'?MTO^TOTTOF'^TOTOF'4TOlTO : TOTO^TrTO3Tf%1TOM^ITO'd 3lRlTOKf TO =n4^i4 ^f, TOFTTOTOTOff TOTO47 
■srftTOTO TO) TOTTO TOTTOf TO^> TOFt % TOTOf TO ^ddMFf "4 TJ^ff <*Rwii % TOTO4 4' ^ TOTOft I 

(f) ^T?t ^4 TOrof to ^ftoft^fftot ^4to f4«iKTO^^f to toRito toTOto 3Tftj«ti ki to to4tott iff, toto^ 

clR i ^Jd l "341^ #*T % Ftrof TO 4ddMH, ^TO 'ft TOTO3T ft, % TOTO4 ft fft'ftftd TOt TOF)ft I 

IV. Fit TOFfft pft?arfMTOtftTO * 11 ^1 U TO TO TO Rid H4IM4 , 3TlfftTOTOFf fftMFT, ftfftvF'ST'TFT, ^fftFFft%ftFTTTO 29 TO^FT, 1980 
% T T5TTOs4TTOFT- 2/17/79-3TR. TOT. ftt. -gRT^^ftTOtcFTftfttfTOTfttFTTOftf FftfTO WT 3FFTF?TOft ^ftTOTtTOTOt ftroTOt ftTOft ft, TOTOT 
■RTOftlTOf TOt ^FFTT ft qftTOTO TOt TOTOtt TOTT FTftFSt TOTTOft ^T Ftftt 'JjFjft efa aftftTOTft aftw FtTOTTOTT TOTOTFTTO ftt^T TOTTOT 
W^^TO^ft^ft^^ft^'^^ :^,T ^^ f^ ^ 22T1 ^ , T991 %'T^TiTOTT 11-3/90-TOT. TOT.ftt. (i) ft ftTO Hs4 
Tqrftspr 4a[Tf to ftdHTO F ftT 3TFFfF TOft TOlft <HfftTOlR4T TO TOftTOfrftf TOt TOTOTT ^ftTOTO Ffft Tf I 
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V. toft TNpf m ft ft 7ftft tof aift^iRql m MmfWf tot q<W qR'dfll tot WIT toE ^mi % 

TFR 4-ltot toft'fltmto'Rmft fttot '>1IH J () I Rtoftotoft WIHI^m ■3TTCfttRT ftftot tofTM tof ftom^tortotmto^lA ftm 
tot atofiti fen mi let $ # n^ 1 # nift<d tot •di'IMR mc u i Va^ °n<ri SfVqfiftJI tot n<t*K qRoani 37KftRT ^ u fl % ftnj anTjmf'tm tom 

totftftomftft artotoft 'set tim fton mj totot to arpm toff# tot mrtot i 

14. M^Hfrl 

TPft tonfatoftmto +qfau(nft tot toRtot^ #3fttonftm t »> I fallftftotot 1 TC'mtotoft Hqt-lfa % rfw- 
Tltommm tot mTTtmmft: 

h<-$j fto rfe ft atftoETftto m "ti^TuRHl tot m^I-iRih! to-sOn t-ifeK ski alfalfa 'ih tot mu 29 to ftmr fen 'in 

% at^mr tot 'Jiin'D i 

15. UrUie^H 

tot$ ftKT aftwft m frft qi fl R »t ft 3#W$ fl ~ 4«( {M m ^HWH ft ^THTM ^ ft mtft ^ to fa j^W fem W# 

m -anrt t« 5 ftepf m ft wfttom toft ftte araftr m arrnm to#t«n ft" to % 3 t«t#i #, Rto ^ft fton fttto to 

* 

fjhihh ft ’to m# m toftft^n ft toft ftt wi torato ton ’nr Etmm f i 

31WTO-4 

37TOTTIT, 3EJ71im X?4 3nftW 

16. toft aiftranft^nFtoi^^ft 

tomatomiftmmftmftftmmT''itomTftom37ft7mTftmmftmfttoTtotTRRtotftmftftmtot'simntotmTftftt'nmRf tom 
tofaRtomTftmTft 4W ^ifeiTntotof, toto^nR-tofa, tort# mtomn ft'nftTisn mn #, % ft?^ m^k toR w nr 
WSNdl to i 

17. ftttolfttf Tjft STlftyff ft> 3I^7WR w^rfftw 

5fe <6i y<nfe 3ftV4)ifl in <+i4^ifl Tn fafa^ftl % arjRrcR’Tfttotm toR Tran anjmER tot'ii arm th =^fei m tontof snr 
■^Trq--^m7j -q^ to ms r# to#' to fa?# mi ftt anjmCTn totm, ftonto rntR-tofti, ton# m tomn ft tot ttjt mm iff i 

is. ftttotoTto^TTsrft^rtotor 

toftn towrft in mftmft artot m?tof % to fttoftt mtof to hik#' % ftto ft to mtmfrmn «wn tom to y^«n m 

3immwmnftfto#fttmftmiJ^totTi5mtotmmntofto#*totoTm’totofto#mftmftRTnRm^Timz' : tof totm, 
Emmifamm atm mftomrm^ftmm#tofto^m«nm#mmR<Tm'3fttoft3 atom# sro arRimtor'^nto tgftmmift 

ft^fto^wto' to^fto’»toftfftototomtonft3i3to^^- 1 ft^tomtomi 

19 . tor-ftoto ^T 

■geto totorft m mftmft to ^t tot to fam^to ^’ Tt to to mi to myift % fto; w4<m tom nm 

mto atototo, to % mto % *n*i to-to tot mm ftorarc fttamm to ^rr: wnn ton i 

20. to, ^ftmft 3lto ^»T tol^PT 

to ftt afttoift m tomft ttor mftoift tot to tottoi to tton to to mtto to ftto ft to m m ^rton ^nft 

tofim^to ftttotR^ton totottototoftoto^^^^^ T, ^^^ !, ^' !:n Rto^tn to totm, tor -nntot 
RTtot mwt ft Tftto aiftoR ft to i 

21. 3ifiitotRT *to i R g ift wtotomT^^TORm^RTftoftowrom^fiftftRnTR#ir 

to ftt sftfeitot m tomft wt mftoift tot to to? to ton to # Rtto ttomrnmm, ftmrnr tn to ^ 
toitot Tt m tototo, tot totoR, "3Rto to; arjftR RT to to ton: 

mRi to totot m totot ft# ftto % ton ftoftt mmfto m vftmn TR?m mi tonfto to srtrm 
mtr ti cHdfr , ■RTPjitftm, ftsfttom, mfftm ai*im rnmltoi yffa mi snmftRm mtft w to to atom <to mr Ttmm % 

tto Rto Rto mttotto tof ft to Rim r njft: 

■qr^ w ftt fto rr to tot rf ¥m ft to tor m tot mrm Rm mi ftm to wt toto 'Em to to mi fton 

f^7T ^silH I 







[mpi in—tyre 4 ] _mra _u_, 

(i) aifiwrft qi ^qftenr 3 tt q?tf «<;pi qft Rb^fl *^imk in favtft ^i-ftanr if 3RH fc 3i ftp# 4) nn^iufl qr 374 )vr 

u3lPI 3TT fqi4l t 3T dH+l Wt 37RTT % 3t 3F tjVll "^37 37t ^TII 

(ii) M*frqrin <prfrwqifift%■#qftqR%farftW3% wiftw if 3nm % arch *t, wiRif 

Wijiqcii ^7 RnJ, y^K «ti(A ^7 <Fi 4 37t 5+1 34 f^rf*RRT 3>T ^TWfaR hI'H ^ii^II I 

(iii) =ti)^ airM^iO 3i "n4^i^i 3ft *j4 4^) fa3i afti3 tf 3i<' 1 % ftiqiq, fai+fl 

3<ti qi 3 Rq 4)441 ft), f^TFl 4)4*{) 37fftfftqq, 1956 (1956 37T 1) 3T y^fl fftllft 3R3 37FJ3ft7 STlfli 3 h*ii aiftftiRT 

t, arqqr «nft>iP»q37 yq) i JiHt%ftm’PF# *R37ifl ■yftfiifti iftr+^lwoi 4 <=i4h qrqftRif mrirpI ^rt i 

(iv) < rh$ 3 i1m9>i{1 3T e ?>4' t ii{| 3lftt3>lft3ft *1^(1 fftRT lft)*fl *<i < i«lft < *i tll^l qi yl54t °qPrci"ft 3tlft) PH'J, 374^ 
tJRT 1ft>q RR, fft>+i) 3>RT fti 3^ 3>1$ RftH **fl3>K3!ff q>Vll I 

22. 3Tf4r«*i1’ft 3T <*)4wift 37T aT^Ufft faqfiRT a^yfadld 3#f fWniT 3nft«j(ft ft ftTR <*><31 

(1) 37^ ftt 3Tftrq7Pft RT 3Tft3Rt WI 3Tfft3>rft ft qjRPfl faq fftRT ft 37 3!ft Tfr*!! ftftqftfqp 4lHlfl 3T 

^4<H1 % hIh< 4 ft Wtjlftfl PqP»>wi 4 hi u i 33 % ftpqfftRl 3TJRfftR iftRT I 

ir- 3 qft f STfimfrqi37 4^ift stfftfftqq, 1912 (1912 37T2)3T3WHR u^fft>ftf3Fq37i^%3ift^upH^tyfl 
f3ft) ftftf Hgfr l fl TT fMfr i ft?, ftl ftl H qft l ftHj)3RU | aftftfftRR, I860 (1860 35121) 31^*73 MWlft? Tp>fv£f3 
^3lf^RT^Pr33>, ft3lfft3?313ftR37ft'Sfftfftft? ft^$3)Pq wfa3T33*lft 3RTft'R3>3T%t 

(2) 3ft$ 3rfft37ift rt 37ft3ift, "5ft 1 *ri fgt ft? ^ ai^qftsm w t rt ^ ^ ^ srftw to ^zt rt 

T?nntTTt^^t 

■^nftPFltt '5TO "3R RT a^IRTTPW ^ HI «^icfl % I 

RT7g^-^T^3iiftR7(ftTi^Tf1^3lflWTft^'*Flt^'^ift yRR^Rlfl'^ ^jnR^n'qi Pi^yui 

■afTJT 37^ft«rtlTin 37ftPF^^Ft SR^SO qR’RWt 3^ I^T ^ 3 i^mIViR 1 RI 3TftR7 

^ ?RT fqRftrf ’faiRT I 

23. ■RW^TT^RT 

HTOT^'wiai'snirft'qT'Si’ird arwraj 

tFt “^f xp^t % fsRT TRT RH ^liquriq ^ ^IfT Tf I 

24. dMQK 3l\< t®Tl<*»lt ®t>^ ^ H*1lfl 

(1) aTftRTT^qT tF^iO dM?K ^fl«tiR *fVh 

afk R1^ 3TR^ qR«(K % ftfRft Hi!W RI 3Rpft 3?R "& ^7 t 4 ^R f^Rft aT^T oqp^i 'afif dH@R ♦ql'Fit <*><} ^ ai^Rfq ^RTl 

( 2 ) '3lf^) c Mpl ^1 t ^i4 ,c (i0 :— 

(cp) ^37 ^nf! ^RT -^f ^tRI "RT ^ % f^ Rpf "Rl 

(13) ^7T -qj % qraFPRT "RT 1R8iR7 ^ tft RTRR1 TTt, 3rTO HT 3TCRR81 "^q ^ q^rsT Rtff ^(>111 

IWteTTRT 

^fqP7qq%f^‘ , ^!T ,, TFTT!nrt 37*J %, ^ srfqpm, 1961 (1961 371 28) ^ % I 

25. T3T37lf, TRlif 3TTfe if W^fSRft 

3^ ^ 3#137Tf)3T374^f^'1R^r%'1ST37f,I 

ftPiqH PF+ll ^Rif f3v?ft SlftPFRt31 3it 3TR^ 3RpftiqftRff37I ytHif^IRi Pl^ll 37T^^fl37^ qMi 

q#f rrt TSTTqqr i 

RJt^cFlUI 

f^jt q^qr % ROTTt, Tlqff "^r 'Srf^xjRnif qi %# f^R 3ft 313 ^ 37q qi f^37q 3v[RT ^11 fqfRRR % qqt^ % 

1rqx)( q^qrsft RT3T ^i>( j ii l 

26. aflr^TTOTfa^flfRTqfrraTtr 

(1) 371^ 3lfq37rd 3T 3Rp3^t qq ^ ; — 









[Part III- —Sec. 4] 


K. 


i) 3Tvrn*T SltftantfaT aftaitt artftifttftft WKI, oftftiatftraR, RiftaF3t 

ar ft^aT ft, aft as f%nfiRT ft at a ft, ftraft ana ftft an fta-fta an ana^rc ft, amf aft ftnr ar arft aftarc % 
fftftt wa aft arft ftft aft 3Fprfir aft ftnr rt aaaar naft aft rt araft faaf aftarcaa aft fftftt anfStar rtwt?tt ft 
aftrsiftmi 

(ii) fftftt f^%RiRftftfe*ftaftaTft3TO aft aflaiflftR^ftftftRftRfl^^arftftfft^aaft fail'+^Xftaft 

RT (ft ft) 'ft CHS Rft Tlfft'jfftftt Rft Tftta-RRftST aft ftftli I 

(iii) fftftt y-acjlji % >i u l -i^T ^ 1 III 

ft ftft +J^<t<D ft ftt^ ajfftRRT ft-T-ft-T R>T ^RRFR *1^) iftll; ftft 
ftRTRTRRtfftRRftfftftt^afftTRft STfft^RRftftfftaWTaatff #TT : 

rtrj a?tf atfftaaft rt aafaftt fftftt ftaftarr rt fftat ffta ft faar *rr aft rtr w w fftagan arfaiat araf ft 
■RRRTTt'RTa'tftTTRKTcl', Rrfftfttaiwfaa ^nrft ft am aarruifflaitF aamTtRTaraft fftftt fftftt ^4-^kl 
aft ftH 3-irilH ft W+ftl ^ I 

rtri aft$ arftrenft ar arftnTft ftp# ftftt wanft aya ftftn^at ft rft rtrt rr ^t*ttctt t fftaan a$ pjRR ift in 
fftn waaftaarc an an Raws), Raft fftftt ar^aarRiinafftaR^R^^f^a; ^MaftaanTit i 

( 2 ) aft| ftt arfftaftt in arftaift srft fftft ana? ftt sa wft '*iiyfftmattar far rr fasiifaijai rt snaRR ^upwai 

ft RR aft I ftai SlfqRnft RT aftRlft ftt 4FHJW ftt, a^TR RTfyynft R?t 30 ^R RR 31 fftFRT ftt 3RTRt t£RI(0 fftlffi an fftRFT 
F^nsF Raft ftar afk faaa>T ft aaat fftfttr ftt iRTftf ft? ffta; aaryf an avatar ftftTT i ftfn arfyanft -qT ^ft^ift ftt ^r ftm % 
^TfftwJrftTrrt Tm-ftftjrftT3F^ arni^r^^Tftft 3ra4*twt4i^ra% 

fftrr f^TfcTTFR ft '?F : 4f^I?T ^Nldn^i ft siTft^l ■?>Tcn %, "3ft '^ngftfl fftFH "^n % I 

^sji^n i c—-^ % uft^R ft ftftt 3Tftroft 3?«rar ^ft^ift "atoft ^m^TT ^ttottt sfk ^Fmt ’ift 

wftgftftrf ft)sar<, w w%a^rft^rft 11 

ftl t ^iti T t ll 2 :—f^ftt 3TftFFlft 3T«paT «f.4^lft TFPT % ftftlT 3Flft ^FT ftOT ^Tft ft 3TFqft 'FRftT ^nT 

3TTR ^3TT% ftT^flf ^tFTTEFTf 3T’ftft^rrft ^Te^'^ST^T -SRfft % ftftTT "aFT ft "3^ 

?ftni 

27. rFT, amrT aft? flUjfft 

H+ftn 'tiftll :— 

car) ^ro tftTFm ft aiaT ar aftfc aftaR % faftt aaFt % aw ft Mfti ar ftaar ftr "3F ft aiRn anafft; 

(■g) ^ro fftror ft ara ar aa^w aa ft arr^ afaifaca aiftt ai a^T% srrr arffa ar aifftr ftar ftft 

aa^t, fa^r stofta ftar ft aar aa ft) t; 


(a) sk i fa< i q aftarar ftft jaffiw aa ftpaira<a afcit ar g<i arf^aar arfta aaaan ; aar 

(a) 4 < T ^ 5 K) Mm araraai^vFaftftaaawfftftaaT^aaaFaaift)^iJflarfftaaftftramftft.anaatiift^i 
ar) aa ft fafaaa an 7 j i 'yf, ftar ft ftaRa ■ft, aa ft tftfftaftr % fpj ftft ftr a)a aplH ftr fttar sa fafftaa art arff 
' ftr ^^M fft a< at akf n aft n iayfftaFft3ftftarrft aft 3#taftrfttrftaaT3ftaftaaaTft^arttft i fta%aftftiftftt 
aa ft ft fafaaa aipxaf i 

( 2 ) a?ftar aftaaaft afa aft aa aft % 30 arfta ft afft aa aft ft 31 arft ftt ffttfft ft aiRn: aaat aa, aaai 
^ft aar faarftt ftft aft aRpr aftaw 1 

( 3 ) ftt^aftftanftwrarTaaaftftt^aiaaaftft faaT3aftamft aiaaftaftaaft 1ftfttaa?aft amft fttf 
-iraaTaafftaaft,aaar,ara,fftara,aamarfftfttsFaaaft aft arffta aftaTftkaaaaafaaaiaftftn 1 





3731 37ftolft 3>43lA to 38F1 3TTfk|6blO 3?! ^ 3^ 3T3T ftf ■aW/ft 3ft ft3T 3?$ #T-ft3— 

( 31 ) toft to -wjPw ft tim fft3T 3ft fti+to 3T3 siftoift % totoifto 333 ft i 
(73) fftifl Pi^Rhci 31 yfciRtja “4iHi(l % HI“1H 'ft 3v<ft % 331ft 3F33T ffttii 31ft I 

(4) 3(ft3) 3lfft31lft 33 377 ^“-hIti "ft 33fftl ito 1 *) ft3-ft3 +j-qHI 718FT TTlftoiO ftt to, ft <hh 4> 37to 3T3 ft HI 
33% toft MR4K'jH%3Fto33%3T3ft3T33% 73lftotoft, Tift 33 TF3fr1 31T 10,000 3. ft fttoft : 

377g38F1'!Jlftoft3ftto T ^^ 3rw 7to3T7ftftft3ft toft^^T-to — 

(31) ftft ^iHw ft 313 ft fto=hi SlRi^d % 3T3 snRi^iR. 1 ^ &Hq(5K ft, 3T 

( 73 ) toft toto -ft yftlwi wnf( %3iw73 (toft^n 3F33Tfti 

(s) <£toft 33fftto3 ft to; ff; toft 3*3 % 313^ 38 ft Tnftoift toft ft) 7133 7fhi-3 3133 T fftto toft % to 
fftft totonft 3T33T 'to'qiO ft "371 tjt 3133 '33, ft 33% HW ftTIT'377% s 1 y , 1 3133T333)! 3ltT ft 371%toft hR'7K' i 1*1 

SKI 3lfft 'ft TIT 3lfftt %t 3^ ft, 333 31Fftft % 3FpiK ftft 311^91 ft Plft^ 3T3fft % 41(11 *4*11.qII TFTjft fto< u i ft?T c tii4 ft! 
to 317 713131 tl3ft3totoW33lftft33 ft373 ft 33 ftft % ftft ft toft 3* 3to% 3lto ft^ft, 3lfft3 3lft 

ftftl 

28 . ftoirr Tfttft m4ft 

(1)(i) %1$ totollft 313313lft3lft IV)41 to «JPw ft, Rnn'tii 3ft 31 noil 41 to ft, 3 ft ftois 4 >\<ii ft7 3 ft f33T? 
33% 3)t 7ffft?l 44II; sftr 

(ii) %1^ toftfllft 37331 3Fftnft Sift 3ft 31 313ft 3ftt % 41fqn ftft ftj fftft «iRki ft 3 ft fto I? Wfl ftl 3 ft 
ft3TF 3lft 3>t wftol 3ft3t ; 

37^ toft toftpft 37331 3lft3T7t 3?t 73F^ (1) 3T TSFTJ (2) ft 3tofto ftt^ ft7F ftoic 3vft 3T ftoll? 4ftol 33ft 
% fto 3813 3lfa3Hft SFpift ft 33)31 ft 39lft 3333 3? 33T3T3 ft to— 

(31) ftft sitonft 3 T 33 TTpfttol aftitorfftr^ft 313337 3ft cTF^Ttoftor ( 37 toc 3 ) ft aitoftfttoT^fti to; 

3igto ft 3T 333 ft ft; 3ft7 

(73) ft3T 3T7ft ft fci>7 333 31T3T7 ft I 

3f^ toft 3Tf337T7l 3331 3)4^l(lfttoft ftft toftrftft 3Kfll3 HMlR.31 Hft'ft, tolf fft3Tft 3T3133ft ft 33 ?33«3 
3ft ijTtn ®f^T 3ft 7JT3T ftll I 

29. 3lft 3TST3T 4s4l3 37333% fto; Pii'Kiu 3lftiet)i(l 31SI3T c*i4^i(l 

(1) 3lf331T7r 313313Ff3ft 1%ft 33^3 3ft fftft 3tolT ft 31^373 ft 333f ft fto 3T33T toft totoaito ft fto 

PkiklK to3T 3T3T ft 31331337331ft3T W ft, W1 3lf333ft to 33T ftftto, 333ft fftTWft ft) ton ft 3133T ft3T 3F1W 
ft, 3ft 3^134 317ft 3ft 3Tft7gftftft3T7ft3f 331 3331 ftft 313fft ft ft7T3,'ft3T 3813 3Tfft337f ftfttotolft, Picrlfto 3133T 
Pi civ’ll 41n 3T3T 331373 I 

33ft fft 33 3T3fft ft 7733 ft tonft fto; 3ft ft3t 71T3T "333 ft, 3ft IftfftTR 44 ft 33T Ml fto toft 33T fto 33373 > 

(2) to%3lftoTft3133T3Ffto3ft33-toftol (l)ft3ftft?TtoT333T3ift)f333 33ftft?T3to tofft 33TTfR3 
ft31Wftoft3rft3F3ft3ft3ftft3fcT3fftai53R33T?3tof3ft7f33ftto33Tft7ft313fft3ft7TTiHT^t3ft tofa 333T^ft 
ft (pi'i ft 3ift 3nn ft 3i jmi .torn 333731 

to ftn 331 to 313373 ftft 33 ft to srftorft 3331 totof ft!: 

(31) ftft 3itorftft7Hto^^^ TlHTT3TraT ^:^ ?TT 

(73) 3ft atoft ft 333 toT33T3T ft 33313ai33Tfft31T7f 3ft 313ft 3373ft ft fftft ft 3Flft ft 3133T 38FT ^3T3T7T3 
to 313ft 33Rftft 33T73 3173Tft ft ftg^ 317 %3 ft fft 3? 3lft%T 31T333 31T ftft 3ft 3T3T 33T ft fftTlft 
3lto3T*f?3 3ft 33733 fft3T 33T 3TI 

(3) (31) aiftolft 3133T 4)43 1 (1 toF33 31331 fftftol 38 ftftMto 3F3fftft 3lfftT31T touf^K'ft 7 TT.3T37 3¥ 3lft 
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%^^T-3mTTt aw^rfep^i 

arftr^ 3T*rer -^rtt gra vt ^ anrft ^ ^si ^stt % jq #} 3 w? uift^PTit ipt tm aifor ^ arfspprft ar^ ^pTfanft 

31 ^TWT tf|<n I 

(^) *i<r(l Pt’<HMi 37>4qi aPH VfiTk a«4) *!lei ^il 3>t STKRT c(t4t T P^ 3)t di(l<g ^ arfaitfipT 3?t oUl^l) TT«TT ^ 
^rf^i<lH u i T R 38 ‘3TT 4)1 i{ af^T ^Ti ( ^'ip! pl j ii I 

(4) 3l?t*Ptf3Tf%?^rrfV 3faqi 4)43lfl 33 Pi<d«l'l (3) %a^WJI -^ff^vETT'3TRTT?T*IT'3 T 5g-'^n"-q'l<^rET"SmTTT^^T 

aniw^IVttiPRntiraTarftrarft ai*raT tf)4-qi(l 3?r frti(M^<fjt) •g^^r?;f^n^n?nt i -s^rferm ^ih i 

(5) amT3WTfzfr?HT ^t3TTF%33 WIipaf 
^Rutaiqqi ^s-flq aiiClM%4 >k u i fi<.md if $ldi an*W^>r^ft Rt>4l yRpqi^)'i'Ji<«4<^ fq)qia33T%, fcitH^ 22 ^3333 

3mt3H^ -3TftTBfrrtt arq^T 3r44i(l gitij^t % f*HT arjgfiejn ^tt tiRT ^rraTTT arq^T 
^WWI ift '3W& Mqui^Wt^f 3 WU^tTt 3?f^p-p^T'|3TlTTPTT^Tni 

30. tl'fl-flftl VPT^ rlUll ^4I«C Wf* ^TUffota' 

^ *ft arftroft ar^rat ^'•fciifl ujhIRi 3 a?ggT im-ARw 9g#i uRpg ^ ^ mfi wf #n areigr 331 t[f^ f^j 
T rf^ ( f^TT T+S^T/^r^ 3T*T3T 3P3 'f^FTpft fqpflg aT«jgi fagjift f^Rm % PTCFT % ^ if 3tff P1^3T | 

31. ^0 ^3 W*W ^T%, Bf flIW 3Trf^ if *TFT TJT yfrWJ 

(i) arfVqrrft,~gTt3^d1ffr!fr 1%rqrca^f^rf^rR, 1947f^-3qar4% ap^ ^^t ’’^ fr— 

(w) % g^giUiil aft gn aiftjpmti % ar*f -fir ^4 <pk $, gt toft pr argig -qa^; tjqf % f^rtft 

MCiPiy g3 wg gtff ^tt arggr TRpg *ptt #m aTggvggmft 3i«igT 3 rtot m a?mi anw gcg if 

4)1^ pi'll I 

(13) ftptft 3)4-41(1 H)t ^3T TRlf arqgT 3TFft ^T ?raf fr iMftm ■fepft ITTP^ % *WU 3^vfH 3U 

31T?PTai*nTf3^lt-^^ 33fBBt, 13># ^ 3T«p?Tai^f^T 3Tep*T 31#%T3t3^T 

4pl 4)Vll I 

( 2 ) 4))^ 4)4x11(1^ 'aft 'HU ^5 3T*I^T ''TC 1 H WiilH-i ^ 3TFT 4><dl ^ 'aff ai<|4tt dFc^HRad' 4)H4)|< IIT Tte 3T*T3T ^ 

ifI ^ T -P1 V -I if it 141 d^)-j d4 fl4) ?TF^<jf*l arJ? ci4) 4>4 x)k 1 ^ ”1^7 Is aT p m xr? H ^ 4 >i 4 4i<cii T^m I 

(3) r -Ftf ‘^4^|/) O’H] '?TOT ^iTWf 3??J^T 1^7 T^TT 3^T T Tf7rf5[f^7T ^l<0 ^Ft y^JHrTT 

df^usni %% p TP 7 ?’qf \ TJT^TT% ; <MI^4TT^t % TfT*? Ph^cII ^ TT^Tl %, ^14^1 Pi^ '^TTRTT, 14<1 3TCT^T ^TTON l )v"| % ufrf^TT 

£i i 

32* Tn^T^TT 

(i) ^?fWTft 3im\ ^4^T(1 TT^T*TTRt ^4 3Tf?f(T %f^RTf^??t Wtfa ‘m'OlftWlft ?RT ^tf^RT 

f^rft ^ if TTT W ^TTI 

(ji) ^TFT ( i ) 34<1 l ?Cl ^^hRi ^ Tt 'ft 3Tf^l«+>l<l 3?^?^T ?p<HI TTT^ 4i^t^ TTi^K 

-tft, tt^t itfcf ^tt ire^r l^ft ^\A ^tt i 

33. 3?I c^4^iTl ^f ^i4wih 

(i) Mi ^ 3?ftTOTft &m\ W^Tt\ W 1«RT ^TT atfvR^T ^TR^f 

Mtj\ "m Mi ^h i u n ^t Mjw ~m spti ^^ ar^? 3?fwRt 3 ?®?^t ^4^i(I ^ tcth ^ 3Hi4tf4d 

TTMT ^?T TfTWTT 3?I^ff5R "£f HFT <rl J il : 

^?f OT- f4 (4 ^h Rt)41 'ft M ft RnPHRsid "TT ttfj dtPI FtnT— 

(cf?) 3ft^jft 3 ???^t" mftr3T^? r^4t aftimft -3???QfT^vft^rftTfar 14®jf4 ^rr ^41 ?Pi4 ’ c tt 
Trri^isql^ftfrr^^ftft aftrar^ftwfw 

’Bp] f4qi^ 3?Tftt^R; 3f(T 

(7gf) 3ft 4^ l fi ft f 3?g?^T ^i^ l R4t % Thr ^TTT 3?Tfttf5TcT TUm^l cT p TT 75 ft WTI W*K T41 + K ^FTHII 



[mtm in— 


MR?T MT ; 3RTTMTTO 
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(ii)(M) M^ 4t STf^Frft 3TMMT M^lfl 3tf*TMKt 3TMRT 4 m A RRRMMT 3TTOTMR MMR S I MM! 

RMTM % 5RT ^ fWT$ STRUTT "4 TOft MT "^RM Miff M^RT I 

(15) 'ft 3ifii«tiifl ^4*ii0 Rhtft <5R il-s MK?l tifrftlfl Wfal ^M* lin< fctfl TOhh MI Pi**i 3<6 

^Tlct STftlMRt 3RM m4Mk 1 RT MRjt^R ^ M^l H*Tf^ iftl MtTTT I 

34. a^irsR 

<bl^ Mt 3T»qqi M^Mft Jf^b 3RftM 3 ih^ 4^1 ^ RWftRT Hincii % 3 ih^I ftdT Mt *i®i^ % ftt^ Pt><h1 

MfMMKt R Mt^ <M^fci«h MT 3RT M'HI°1 'Itff 'StmiM/ll 3ftT M Scmi't MT 3RTRT ^Vll I 

35. 

Mt$ Mt 3TfMMRt 3T*RT TOR MTpTOrft Mt ^ 3Rpf?T ^ fMTT fMRTt 4t MW ^ Mt ^ % f^TR UTIMf 

^ Mt£ Mm MTFt MT MWMTM^% W^M^ 3RT '$W J \ M?7t Mt MR 3 TO*t Mt MTfttf Mtft M*MT M SRT^r f^TR W MtW 
Hip] =bVn MT ^^1 -r^T hI'Vii 1 

36* MRJM ^*<4 MT R^FT 

3TfMMTft 3TMM 

(M) f^RRM^t 7 ^^, MR^M ^ftMM W (^R) MT 3RT TOTMt^TttM 

tlM^ Rb41 Mt MFJR MT BtM MFflH M^RT; 

(1§) MMft % ??lTFT fwt MlMMT^ 3tlTO 37MMT ^ ^ ^^ 3fk TO^MT^t 

Mrfezit % WR Mt Mt "4 ^ ^R, 3f[RM 3TRM 3RT TOT4 Ml Mtft MTF ^ Mt^ ^RMTM M ift; 

(M) RFfaftM R»RT RT MTRM RT, ^ftRM 3^?RI 3TR TOT^f MTT Mf MmI; 

(M) TOt ^l^Rl ^ Pb41 ^l4^lPl«b MT ^tMT I 

R^MTHTT: 

T^Ff f%7^%MMTMM%fM ‘ 4 TOfMWTOR M ^^RTM?n< Mt WHMTMflTR (MM 3 tMt W, 'M^toMt% f"<H^ 

;-5HR w4 f\ TOT ‘M %-TO^f M?f MMTMf % W ^ 3TRtMMR^Mft 3T^=ff?T WM^ 7 MR ^tR^KKI, Mtt) t WT TORMT 

r i|J|i1(H MR% 3TMMT 3RTMT MW MR TORTT ^ MT ^ M^9T MR^ M?t 3Rpfa TOft t I 

37* Mft*T 

^MMT MRMct r fWft ^fcn % RIM Mfa mt MT^ ^ 1 

R^rtMTHR : 

3TMMT 3TMrMW: ^ 3 RrM^T MT^M <^q^K Mtot f, M : — 

(m) ^hORm R^f Mbc^r 
(TaT) 4H MTF Mt Mt 7 ! 3TMMT 
(M) #T tM 

(M) Mt^ WFftM fciaifl, 3RMT 

(^) 3RRM7 MtftM, Mt5M 3TMMT #T MT 3MRRTI 

38* MMrt 

3TWT M I^RlR Mt % <ptll? % MT, 3RT 3^MMRt 37MMT M^Mt ?M ftM MT MMMT MRT t 3TRMT 

3TfWRTT 3TMMT PHf^^ l M?rfM t 3TMMT «fM % fttff % M 7 7TMR ^MMT R% 3T^lf % RfM^T MPt MTO ^ 3}SRT 
3RT7TRR MM MT MTR MRTT t 3TMRT WR % fMt MR? % fM Mt t, TTTfRTM 4 R PMfft MM MMM MfMM MT Mt 

FRTTI 

I. atfferenft 

( M ) u li ’RT : 

(i) fMMMRT ; 

(ii) RTMTt RMR RTl%?T M M?T %FT ^feRt ttM TOM ; 

(iii) TORMftr TtM TT5RT ; 
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(T5T) 

Ci) qi 3H^| <1*1 ft) c t>l< u l 4ft qft 3+i(*ft tSiPi RR ^jq 3T«rar ftwn: qqft> ft 3T*4<4I <)H 3qq +<*>*■ 

(ii) ftraftqqrqin-cn?q# wi qqq-RTq3f#ftftmmq ; 

(iii) ### ftqif#lftT ; 

(iv) ftqT ft at+atai'O, # Vi# PImI-’ii JhhPh+I! Riff ## ; 

(v) M<Vogftl 

P4t^i+)IUI : 

Pi^IVinao "®pt 4+1 ftpinn % 3T*f ft qT#qft ftifi ^ if!T hiii ' j im,*ll : 

(i) 1ft# arfftqqft qft qq qg q* PryPw qft q# ft? spprR, f#r qT q? +i# ft, fft## fft*n#q # rt qftaq rrt 

q <♦>! Rift ftfT «f)i+ | J| T^F RT ^il +ft <ftqi; 

(ii) gsm# rr q# ft ## iftq # otur qi fft# stfqqqft # #q qft Trqq-qTq ft qwnftq RT ftqq qrqT ; 

(iii) fft# #ftqqftqftqqqqrft? jwiq?fft#?f#;q?fftqRq#ftf#qrqFt qq^nt, TqrqTq^qqqftqR srqqT 
Hl-ifa q ftii, h+hJ 4+H=b +i«itr ft f#TR ftiH ^ % «ii^ P^ft) Tc+iM, 4+) 3l4l j H hni ; 

(iv) mfHfft % fcTq qiRiqq 3#aq 3TRRT qripiwfftq. yr*qi3Tf ft fftqRT#q?T ft ^ q# ftft <*!+#' % f# fft# 
#ftt+)i+1 qft H'^l—ita qft Pl^n ^*4^1 T*mPki *t>+*ll ; 

(v) 4 tnd+ ft? rt qg qi wi'iiH'i +?>h ft q># qR # (ft# ^rfV'M+l qq ^tt <*)K u i % fftqft ft? qT qg qr qrqrqTfq ft 
qftwqftqrg, #qqq^Rft?qrqgft #P f qqq?TT'qTq;qi'3q Miiiyfa+qTRqffftfttq'flft aqqrqft srftqfft 
iff; 

(vi) fft# ### qq, # ft# tj# ft? rt q? qr #Wh ft #qq rt #r ft qrrqft ftgftq qft #f rt ftft 
Ttfftftrafa ft ftqmqr fftqftf qr srrft# ft si^rr qqft fq®^ ft? qT q^ qr qrqrqftT; 

(vii) ftt^ qftqqft qft yfdPTyftr qr aqqT-jaq t ft qqft ^ftqnqft y+qiq^n; 

(viii) stftqiTftqf)ftqrqftqqrftr; 

(qr) ft# qftqr qr qRR ft aftft ft sqqqT 3 r«it^ qq ft ft^qr ft# siftmft ftf qq ^^qfq ft qqrqr # qft qr, 
fftqft ftrq; qft ftjqi ftqT qqr qr qT qqftt ft^ftr ftt qftf ft argqRqqftq^fti 

(qi) ft# ftf#r qr qrrrr ft sqpft Piynd ft# srfqq# qft, qq qftft qr < t>+k qff qr# ft qt^qR; #r 

(q) +h# ft rrt ft^qq ft 

qqg qft ?q ftftqq ft iw°'5 '\ ft qq-qpr? (i) ft (iii) ft ftftftq ft# q u -s ftf qrqft qqqqqq %, qftfqq 
3 lfqq# qfT qqft 1#5 ^ftf ft #ft ftlfftq ft +jfftd tftrj. ^TT# #T qft 1 5 ftft # ftPiRv. srqfqqr qqfft qqqT ft# q# 
■qqfft # qwq qTfqq# ft^r: qft, ft 3 t^r qqrq qrr fftfftq qqR qrgcr q# rtt srqqT f# qp^qr ftft qrfftr# 'Siq ftR 

rtt qqiq qqrq qr qft ftft ift, ftl arftq qT# q# ft q?ft q^TR 3#jq# "gRT fqqR ftRTT qTTTTTT I 

qq^qfftTqqRftftft^ftftqqTq^qrqftqqft^ qftqqqqw ### ft f^ttor ft rtr tftfftq ft ftqT qT^Tn 
ftft tftfftn qq ft aqftq qq #ftq# qft f# qft ft rpt ftqr qft^ qftq qT# fftqr qiqqT ftft qiq ftft qft qft# fftqft fft qqft 
w aqftq srqqT q## qn q# ftft arqq qqrq q# ft ftft qqfft 3iqqr # i 

qqgq? # fft qfft #q qqft qft qnqTqqrqT q# ^ qft : 

(i) #(qtqftf ft qft qrgTqRfftq* # ft ^ttcttP i^tii+H-i 3 ?qqT “Hsif+n‘f) qq r <°s crift qq 5+141 q# ttstti %■, 

(ii) fqft#qqq# qft qqqqqqr##f#q#fftqTtfft##qftrqR ftft ftft qftiqRftftftf#ftqrftq^ftqft 

ftqftqqTt; ftft 

(iii) #qq# "ftqq#qqqftiqqrftt #ftq% sqftq^Rft 3iqft ftqqft +4-^1 # +41<t)KqRftrqi ft i 
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II. 

(T) wli Rl^ <l w 4 

(i) Pi*^i ■Mil; 

(ii) 3ti<^> f^^iS Sfil^51 ftH'ift R<ni^ °mHi; 

(iii) 6 Hpldl ’’JTp 3Rf^R7 3Rftl % ^dd '}!«& 3t% 735HTI 

(35) ^7 ftl^ 

(i) ^HfHT; 

(ii) Pl^> toil; 

(iii) filVlq H3Tt ^71 qiM« ^^HT; 

(iv) HH<rl aP; *tii47 ^ddHid 3i|7i<t>dH n't) Hg^ HHT ^ 7it 2 qaf ^>t 37fi(«iidH 3Hpij d«t) 3 h<*I PiH «k 

d=t> >^dd if «ti*PI; 

(v) Pi'll 3) ^natwi'll dl-g HftoM % Pl'd*IK% Ph<3 3l«ii Jt ldl dtflPcI'fl; 

(vi) H3Sff3Rft: 

3IT^T3787H'5nf*R7T3t %F7=PrW7%7TT*T HrlHad 3 ^I^MI 3fl3 
i)3F^3TT^1Rf^33T3RW3TfPlwtf ^f^W^%f^HlftFH^f^RR7TT3?f3'FTCT$^ftwT?7ft'fa7rftf2FRT%'’7T3T 37ltR 
33»RT 33T^Rf W y u SH *F3^ 3?|3 dRHT ^RR *F3^ % fW3 HHfa 3R7T3 3% : 

H3-7J *1? Ht f*F dilq ^Rl% '2f)t 3iiqV<R>dl dt{T mP^ 

(i) ^lRflRT3R3TH^Wgf33T^Wir :, F3TnT%WF7RTHFf3TgFTl; 

(ii) 3lftR7T3t^ 7 )■BFTRT “FTT3Tt HlfRIRTTTtfaRl$1^773 <77)'JRTR3 3ft3T$ 'KMK %fwr fHR^ 
st>Pl 'HI ^; 3f)3 

(iii) srffcRRt % 3V^4d *FT3R *RT3T) Htf&7T % 3R% RT3 3 3R} *F) 3^=&T ^ W f3RT F) I 

39. ulcfttil WT 33ftlrHl' l l 

ftrpTRT 38 ^ artwsrf ^Ft W7 TTlftTOft 'S13I TT^FTT W 3R7FT11 
(■ 37 ) Hfe ^ 7t«R Rr% 3TTHT3 H3 aiftRTTft 3 T«R 1 WpRK) H3 3RRT RHT t, FF RRTcR 3T«RT ^TT HHIC-H $ ftF5 
F) ■R3 f, 3T*RT 

(3g) wt arffeiw) 33 *rt +^^iPl ft) armrf^ srR 3 fR) <jc<hi rtt t; awn 
(H) "3TFT 3tf«R7rft 3T«RT wfHTft RTR Ft HH1 1; 37«RT 
(H) ^ft77ft3?RH7T7R7pR?^7FH$7'W7TT3l6iR5in.47 «F; 37*RT 
(:?) WT'fafRR 38 % sRpR fttlfftFUfjFHT''FT HRR RT37TT RRcT 3FH3) <HiqpiPRi HT : 

xf3^ ■%[%ffRFT 38 ^F) 33^831 ^TT 33f4R7R ftRT'^IT 3RRT ^ '3R7RT^3TT ^73^ % ^Uyfl ^1 Parian if 3^3 "fr£ 

% 3TH8T d$7 333T '^licil % I 


40. -jft^ [^d^ 'Rf^RT HTT wrt)l<Pl'flH 

WRR 38 % 3T3FfF 3iTR 3^ 3lftFR T?lfaT siftlH 3TT^1 ^Ft 33ld+7, WT SrflRRt ^131 %3Tt 3TftR7Tf) ^t, ^ RT 
3TfH^^^ft^tfRT^1^F53ff5FHTTtlTT3^^H^ t 3^ 1 RP^^ 1 TTH^^f^ 3Tf^R7T3P^t yHldlP^d Hft t : 

TTFg -qF 3T8R 3rfM^FT3t, 3R^ ft^F ^liR STRtf^R ^73^ -3RT 333HI3pf ^ yPdP-iyPdd H3 3TTQ; 3rftR7lf3Hf yftd, 
-fif teft 433T %3ft 33f^FR( HTtHF ^73 3FF3) f I 


41. TRTRJ WEf 

FH P^Pd4H) ^t ■srf% f«F3Tt WT3T % F^ ^ Hp WRT % ^T 3TfW3t 3T«RT 1^ STptRTrtt 3^ TJ^7 <*>4 tik 7 P%3TT 
-£f ^r^p!1d "t 3fl3 ^Rf % P33.5 3T3?RlpR7 dilPqi^ TRWT ^7t Rpft ^ 3ft3 33ECT^T "47t 3R^ %F«4f 3ik Hind 
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artfta 7 ift 3 faa 4 aifla)ft%ftaaft, wriafaaTTftTreft)ft)T 3 fr!: aaiftafftr 
R(<?«& d'lR, anftft aT Ihihi-*! re^ aft re^il 3ftr RiPi'hH 40 % 3RI'fd 'Jila anft aft <fiRn ftR wRfcdi, aRin 3 ii^*i % 
amaiawa, afttatmarfiTOTftftraiffftftftfti 

42. \re UribUll^ 

^4 fftPi^ftfft qRid nin % plft^ 'ft, Pi^PhRad '3H«iare^ftfft4T(5l 4F 34 i^Ih fFiiai j iidlftfft) «hl^ afajaaft 3T*iaT 

afta rft ireaf^aftreaFftaraTaaift, aaf^: 

(i) reft aa refta Winn ■arm ft' ftp aftft stfftanft aaar arftreft a^mdftl-i reftaai Tare ft sraar arrft snanfftar 

4>(;rqK fft>4Tft 3 T*WI aci STlftaaft »lia 3ft7 h*JI u i ft aa oqpKiHi 4ft ‘icilftl aft 3TT4744)aTftftft aft ftar% afti^iO 
3T44T arftaift -ifty ft, araar -wff, 3 Twrer aft Tia ft, suftni aft rea ftar 5 m Tjfaareaa! ^4 ft 4 ft) aft re <441 ol ft, 
reftaf aft ftra %afta rea ^$ft sraaT ftrafta TRi4>di reftfa arare 3 T=a ftar 3 nf%raprw fanaa srvaaj aigftlaa aft, 
aftTMreaanftft; 

(ii) afftreaaftftftftaTfftreTarcftftrrea, WT4Tfa43ftTfcrsft%3rf)reTft3Tqre4af4Tft%-^^ 

aaiatf arrft an waa^ai hihhi rerai ft, arftiaOaaaimaiTa'inaTaaiftft ana aiRiarw aftaft srwwinftaa 
ft TTRa-aaa ar fftfta ft, aft Tia ftft ft> ftai aareftfftr aarftftftRT s^fftarift sraaiaiftaTftft) fan* 

arpirafftar a^tar^ aft reftfreffta i 

(iii) afft ftrafta rreftar 3714)4 stare ftre srenjifVaJTa, ’ftrefft) arareftt, aft Traarfftrer arrft ftrrea, asraarfaarTft 
aft na ft far ftafaa anfarft ftr far^; srpnnfaar afare anra aft reft) reffta, aa, TR fafftaa % srefa rea 
ffr a p ih rea stpjaa siare ualan ftg ftrafta Rd^ar anaftr sitt arffta fare) refan aft fthft an narnt ft i 

(iv) *iirj fii4>i0 oiH’fl Rh)<I wrih aifannft aft h^jo aftnr 3ftr aa RmI^ nma artWarift artaft Tin % Riy %afta 
aa^ftai snapT aft ftftnrfar are snfta 3rare reftaOi) ftnifarawwift, reirft % fata Rcqn farm an ft ftfr 
faRre 38 % atafta res arareammamiiaiaiaanftai^a u 5 3iaaTa ,, ®f ar^afta Rd4rai anamaftTia 
ar fTaR aaft % ara wi aiRroftt ftMa tftar i 


WVflaiVUI; 

aftft arfiraaft ar aa i a)tia i' ft ffgaaafanaPftaHTanftaTaf^^ vm-dK rdaK»i gifirfftaa, 1988 aft am 13,14,15 3 fR 
16 ft aftajfta aaarrRia) «haiaR an anft IftiaT ft 3raaT 3nft srjfaa aftwa % siaaT ire tfa ft aaft feaT ft aiaai 37^faa 
sraaT ire a^ftaa ft ■sraftt ariaaaf aa aata fftvar wre aiRiaat an aata aftf Rfiat ft i 

43 . aaflw % a< uRi^w 

alia ft) "aataa ft^, srfftaaft 3iaar a4aift wi anfftaaftaft' 1 ^ aT^afftftrtftaTaaft^Taft'sia^sTTaftf aftan 

44 . 3T^?iTOlfta> aiRaift 

(i) aftft 3 rffta>ift aiaar aataift aft a^rarc ftr aafta ft fftafaaRfta ft tftraft arfftafftai aft 3aa[ are air # ft aft 

arfftafftmaft aagft^ayaTa'ftt ai^ ii RP reaataTftanftTqftaar waa^ftaaraaTaa^ftaaft affaaanftftf%aTftafttftaar 

Rif^re aaftJR ftg ftar ft are amre i ftw Prefma aifftaaft araaT aftarft arfftafftar aft aiftia ft "ft aiafa ft? fcPT fa^ftt '[pre 
aft ftr fftn? aia aftT nftai i 

(ii) aftVaqft siaar arftarft fftnftr fftra srjarafftar retaift utw aft aft ft aftftafftm aft aftRa aft ftar ft aftt are 

qnqar ~q^g sr^irafaarajrtaTft'areftTftftt'ftft'RFairftaTft araRaar'REaafaT^ ^roreaftf ftrreatft aftrafrai: 3 iffta 3 TRpi 
aifftr aftT ft) rear ft i ftaffta srfMaaft araar arftarft aftaaRftn aft aftha % ara ftre aftr/aiaaT Rft isre aftf aftre i aatai^ % 
Tpift)ft 3 ftT 3 ffftR 3 n^%aTftaft)ftaaraFftaTfft^reaftr^pT?fB 'ftaaretaftf ftrefftaTa 3 nftTaa%ft)ftt 

T^ai 3 t?iaia ft» i 

R!«rf)(MWT: 

MarRrerr ftR aren % aa^arre ftft area ftai rev, a^iwffta. aaftnfttf ftift aft aaa 
mRianft , 5Ri stRtr refta % arftafttft aa> ftar f^; reft aTfftfti reftf an reft arre aaa aTfftarrft ftr affta anftaftr arjaa 
ftftTT! 






45. 

mrt 3TTWKI W ^vH^KT ^1 T-T^TH V(l h^KI &Rl noiNfl ft) *11 ^TT TTOT7TT * I sT ^TTPT, 3Tfq^TKT 3T®T*TT 

^4-4kl 4t% ^ 3TJfIK ’JJJnTT V% ^T : 

1. 

(^i ) *JM 

(i) Prn^i ^ hi}<?\ 4)i *nfl^ sti ART1/3 3Tftl«w(l Puji^T ^ ni£l<a ^ $ <51 ®H ■'iiif 'fli’^ PV)41 'ft 

TTOTC^ftlftl 

(ii) ifTC :— 

(^>) *if^ 'Jll^ SKI ft*ii'fl*i <?>m ^ *41 'Jiinl %ijt <5*1 *^<3 ^cii flit 1/2 ^Ri^iO Pi(4*ii °bl fli4l<a ^ 

«JTI 

(75T) 1 ?RI -iflrcft % 7 ft 3T T R^#T' l nft% ^ ^ 1/3 3?ll'PnjTflrfl ^'$H 

3rofa*t>n/2 1 

(Tsr)»r^ 

Piti<n ^ '*T t { n f 3^fV % ■R’TTJ Wl<l WTT$ HflT TT«TT 3F*T MTff ^IT ftyifl ^ 1£H T R "^T % 

^TO(w) (i)3fk(ii) 3 faf*ifti<y t tin m3T*rar wf srftwifM^ ^ 

WTTCT Wli I 

2. 

(^j) <JM ^rH 

(i) Pici*('i ^ *ns!4 'an‘‘ jjt^ 1/3 ^ ^Hi< 1 fa<4«H fli(l*a ^^ t^t qi^n^ '^imft;# 

(ii) *im SiciR? Rrty,— 

(^>) Hi <nft iflta SRI ft*ii*D*) ^ 'Jii^fl % ii) 8 <h *jci flit 1/2 ^fr mi «d 4^I'0 Pi(ri«n *41 ni-flo '?) 
w «ni 

(7S) H^Psrf % H!TCK( 1 J>f i^TVFft^I ^i4^(l<1 3T«W3^%Hi Uftrf4fV('4f) % ^RTT 

( T T) '*151 'iii T < *ii$4) 4,'Jfyl 51 TI < 41 '^urTl % 3?tT <jml 44)41 ft'“f>' | f *R *h j41 % Rb «r>4 , m(l ^ *T ^(jii^ll 

'JiiH, H'jftfl ^ RnlJ ^>t TTTf^T ^ <1i(l<a ^ T5: H^l*i1 3T*!iW Pin^i % ^TFI I4,«t> Mt 

^t 3^Tijitin ^f, 'flu 'Jiid ^ <ti4 , ni0 3T*iflT c *i4 t ii 4| Ru41 c t>K <J l i4I g^, ^n*i 

^nfrnii 

(79) Vrt 

PlM«n MTtf 'flit ^TC'll^ Mf^«n 3r^T ^T ■% ? T' c R' ; ^teT'R i F 

■OTO('^)%r (i) 3fR (ii) (V)^i fflPHnjy t’nT^^'^3r«?flT'5Bi-'flpff%4)4^1ft4f M 7 IWI 

^TTPTTTI 

t r^j ^ ftj^Rl^rorft to tot *j^ki ^tt ^ihr »iki vnft Hi's *uff V) j m ^ro tot ftr*^ ^ 

3TTTO ^rr ’sftw-TO ^ tot ^ ftr ^ ftrpft ar^r Tt^rro, ^TRftR ^tt totoft ^ ^ wn 1 1 

H<*^ ^f? ftr MW froft^T^5t 3iqfV % ^ffTR a h4’°ll^l ^H^ft ■^TftPTPftT ^Tf 3^7^ ^<1 ^TT% % ^>H u l 4qiPl^|Tl 
ift TOTTft 3^Frt 4qiPi^fti niO<a <j 4 TP^TT HfTT ^41 iTOT ^ii^h I 

46, T?ft 3T^fiT 3$tT ^*5 him^T ^TT 

TO^T ^ TOTKt TOR W 3TTTO ^ f^T 4t ^ TOT^TT % ftr 3=4^^ ^ -^4^1 ft ^T T J^WTJ aflT TO TOfv, 1^1 M 4 

qc Picif^in ®TT, ^T fti^ , ^T ^4 Piciq’i ^T Riv^ ft^TT ^ftT, %T 41 q %T SiCK ^fTf ^J'lCll’i ft>^71 ^lr^ 1 n ^TT 'T^f 3^ ftr qR 

TOH 5nft*wfl 3TTOT ftoft ^TT % Tit %7T ^ ^TT& TOF ft^TT ^^TT *5TMR ^ 3#RiRt ^TT ^T ^T 7 pT7(l ^ ^ 
wm TO4 %1^’*^T'CftT i[ ^ T TT i 3^ft ftrcftrrffro ^r? orfrorfl' ^ w r qi4 ftroroft %, ^ miIWiCi fM?T ^ 

■^ftTn^ 7 ^ TOft^ ^TTOT^TO^ TOTT^TT^II ^ ^^F3Rf^ quta ^ TO f^TT TOT I 



lWf^^l^RVOT^3IVTf*m^f I 

(ii) Rnu STiiUi % ^4)ci <**& xi'fl tjW nifl<si ^ 45 R;4 % 4frR foRH*i 48 ^f qP4a 3i41cflq 

wifaWI % w ^rfter wpr^ , i11 yifawfl snter^R htr^tt sfh; srfaHT^n; 6 RtW^5t arafa^ 4 Rr dny*n 

sTT^Tr^rrft wUn i 

48* mftrarfl 

a^for: 

(i) ^ %^ttr ^n wf srwtrt ft^TPFf Rftrftr wrUTftraRt11 

(ii) wr niftranflii 

49. 3T^Ttft37«r$[T 

^h4Iw ar^n^ff ^t wfj Rf^t ^ttt^tt : 

(*f) w -ffTHrenqft wftsfa aH i gm P rai n ^ ^ffarc y i ^ i g^ ^^wr 

iMh 

(75T) ^t 4 ^nfV HHIW^jf ["MR' 7 ! 3fR W?T ^ft TT^rT RRT *f 1 £*f'Ff T fh 

(r) ^rtf Wfl faftftfe 'Ff T ft i 

(^) ~*r$ ohRki'ki ^r ^ Pt^tp^T ^ 'H^ftrrr ^ ^ i 

3R2IRTV 
^rtq 3flr *n^ 

50* U)<*JcT 3^3*1 <j>rt 

^T RfRtqnf % wiqqnl %^T^RfN ^RTaftl! % TTtRF4t aiR^iO RT ^4^4) ^ ^1 VP Ff^f aifa yc^#r 

% 3Tfta *Ft 4 ft^TO ^FT % ^IH ^ ^ I 

51* tHHlRd 

(i) ^ T\ RFFft ^ q>4dl<l ^t#1T <HHl 1 ^ ^RT afR ^ ^t^JTT Ft^Tr^di^ ^ ^HTI 

(ii) ^qrRIVfft^rfR^Rt Y -JT ^4^ift% wfRT^fwfrr4’ *Ft an!<3 44<H 3?R ww^ 

4twq4 1 

(iii) 44 arftRFTd ri ^k 1 % 4 f^Rraft ffwi % T^hrr ^?g ^rmt t, ^?b ^3 % aRn^ f^r ^ 

TFTRT ^ "3Tn^t 1 
52. 

fc?ft ^WTFT TO ^HiHH % ^ ^TT ^ yr^=+i RlPlRJ^ 3RrfiT % ^JR J)r\ ^ni^C& "^rft ; 

RF Rt» 3rfW^iO RT q>4dl(t ^tn4> $)4 °hl RTRlf^pr grVo %" WPT ^R "3R qi) 4$tyfl ni<lo "®Bt 

3Rfftn ^TTT ftRT T nf\^ ^ W ^T f I 


3T«HimVI 

f^3ltrwtiiprwwr 

S3. WTT 

^T RiPiq*-iT % yiq^n7 % -SRfcERftd ^Ri^ii) RT ^>4^10 Ri*-iRiRan y^<^41 % RiO, nn 5 V 11 :— 

(^F) 

(75T) f^WlftTFR^^t 



—< 4] °w : 

C 7 !) 4krr4^^ 

(^) 

(^) 3TT7>Rr^ ^^4kfa^^4 

(^) 

54. jfc5JT’9vT^ «f>Y viRm W<T Wlf^chiO 
^4 ^ ^ ^iRki^i to ynf^ul ifh4 i 

55 . <i4 4 mi twt rt 3tf4<Jnr4 tit <*>4^i4 "<4t wrr ^ft ytRjrt 

(i) TTf SfkKftK % T^w 4 7^f ftj^n 7TT TWflT % I 'Jiq 4qi 3lRiql4fll $Rfl TTt fV4t *4 77TR 74 ^<41 4 

RTT ’ 5 *R% 7T ^4 7k 4 ^T f^^TfWR TRtfR TTR-RfOT % 7RT TjTftRT % I 

(ii) ^T^> 'Ski kh 4 ^TT% 77 ^<^4 7777^ 7T ^4‘qitt Tfit 7W7 Mifk^iR SKI *t>i4 77 ^ihk i7i ^TT vH°t><m 

t: 

tttj 4^7^37? wi «fNi 4 gwm 4 w t Tfr tf stt% sik 3174 nRqR % ?rr4t trt h^rir 

4k4 % fkP7 fe{ TT^ TPRlfaTT 734 74 7l4 7>T "TO TjW I 

56. 4 ^TTO 3Tl4 RT fkil<^ RvT% RTT T^M 

77 T FTT 3rf^rft 7T 7>4^l4, ’3R TT^T fkr "$7% IVuIn 3RTRT ^ ^TRt RtKTT TTT 4, 37T WR 77 ^{4 77 

rtttt mpj] wr 7^ tt w 4 4 ^ ^rm rt i 

57* fHH^RT^T ^ ^SFHf 

^TWRKfh arf^rd 7T *64<Ml4 7?l? 4^7 TFt 77 ^IIMRt I 

58. ^l<*>R-M<!+> ’^t 

(1) 3Tf4^i4 tt ^>4^14 r4 4 ^k 12 *m 4 f^rn "$ ^ i^rtt ^ ; 

M’KJ ^ i^°h "®rR "4" ft'l "4 3fffe|^7 ^4 3 hi ctv[R- h^ 7 ^£| •ifTf "Fft ^?TT *heft ^: 

^ 3^7! Rb 44) ^T -HI^T ^q<=bi^i ^ 1 ^ f^4l ■3^7 if^TRT °41 ^7T <Z 4 1 ^ 17 J 11 f4i T^fT ^TK 4f ^^HR^Tf4 

Rl ^ <^1 "3TT7 1 

(2) f4>4t <?rfRq>l4 ^4^14 ^Tqi %3?^ %'??lTFf ^iiqiR-H^ ^Tf 

Rmf^HiPfl^ a^mTT^ vi1^i4#ti 

( 3 ) () ^rf^<t>i4 4> hih<?I 4f Pt)4i ^ 1 4r > -'5< ^r4 4f 371 % srcr ■r^T ^ft "n^ 3^i^fVn37 j 1 H ^rf "4" 41 hi 4 ^4f ^ 11 4 

■^TT 41d ^ "^TI u ’' H | 

() ^4^i4 4 t t tft^ 4f %^57 "^4 "4 3 ^% ski ' s nsi ^ "n^ ^i^fVi^ ■77 41rk1 ^ 

nRqf?in ^ 1 T tt^rtt ^ I ' C (S *4mi 4 60 4 f^RlRn RT7 ^TRiTt ^ 7 ! 4Rhi 34 % ^iRiRqn 4 Rft 1 

(4) a qrofirro ^gt ^r- 1^PlRH (3)(^) 4 ^4T Rt> 4T% ^ fqfwr-62 % ^ 3^ 

fqRiq+l 63 % 3|q4fl 3Tqfn % 3iRiRqn f^41 37^ 3T^17 % ^TP7 7 M ^TT -H°t>^4 ^ I 

59* ft^nftWTT^‘ 

(^ ) 

( 1 ) 3TRTOTTt ^^4^l4 ^T7T^T % 11 fiTT% f^ W;frf % iTRH 4 R^TTf^bR^7T^IRRI : 

q ^ % m^H 4 77 tTtt % T7 n7fr tsti ^ 4r4 4 ^ ^ fV47iftm7 TFf # ^t 7#rnr i 

(2) 37f>TOT7t7T «b4^l4 4t 7TR7 3RF1ST7T 3rf% Rr#tTTFtTOTTjft 44 #7^74 MZ|^< 4^7^1 fa47 iRt^R 

77T 7T7 StRI I 

(3) f^lfafirc^ ^^TT STfasRRt ^ ^ 3T7f4 % MR^fWTT 7T% 77 S*PSR #TTI 

(4) 31 1W77, 1989 TTRT f^TT 180 f44f TTTT 77 3^44 % f^TR f^MlPTOR 4k 1 1990 4 240 4 

3744^ TfRT fk^TlftTOR ^4 7Tf4?T ^ TTWl" % I 
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A L 

(U) fSr^T*THT ^lf!m 

(i) 3T^ffiT^ RT RiURlit 5RT ftdmfeqik ^% ftn? STT^RR '5RFlfts ftRT ^TH^TT ftfR A 

I 

(ii) ^r 3TT^f r& ftrrr^ r>ttrrftc( ^T4ta« foRT ^tt wm t ^itFR-faPiRR (tsO( i) rA 3tr&tt^ 
RFf Wf: 

RR$ RF % Rft WR BffaRitft ?R RTF ^ RJ^ % I^RT RtftR RRR R^f RT Ft RF 3?^ A *R 3T^W R7t RRiTT 

c tR <h*cii ^ l 


(i) Rr4^ Rf^ift zfj <*4^rA ^n 4)*rrf) ^jt/itfs^ei T^rt 3rftn? r Tjjt rr fRR Rft Ft fVRrf, wTrt %{]-&< r 4 
R?t ^q(l sftr % to "Rtf RT*t wft i 

(2 )(r>) fr ^jjt Rft 4qi %RRtR>^t Rfs % f^M, s/3 f^’T R^t ft ^t ^qci iggt Tsnrt 4f •ii^t 'Sicn ^ttrrt rf <jr 

Rtf R?t 4)RT£l TJJT/^fSR^ ^ft ^f TpTT f^l’H^ RF fpJFF faTRT RRT $ I 

(rt) 4)hi() ^jt, ft™ 4 3rftrwt rt ^qif^n Ft% rttr t rt t^rt ^ wtr rr rtrt t, % frro 

^qlPi^Ri ^T TRTRRR R?t niilo n°ft nc4°t> ’jyl %rjtRTT RTF Rl^, 5/3 ft/T R^t F^ Tt ^Hl RTT% R^t 3RJRfF Ft ^ii^ 1 H I 

( 7 T) f°h4t '3TpRPTfl‘RT ^4qj<] R?t 4*11 "Tt F^TRT RT qolf<T fRiRT ^ikti ^ RT 4^(=mci 4 Ft ^iinl % FR 3R %<rl ^sJ 

RTF RjTR 4 3R RRT ^ F^TRT RT R73RRT fRRT RRT % RT FRRft *fr*J Ft R^ %, % RT^ %^fer RTF % 3TfT W R?RR7 ^ %#^ST 
RTF A 5/3 f^R RR RT R 41 hk 1 ^Ft/4f^R7^T "^t R?t "RRT R<4 RTt RJRfR Ft WCRTt I 

(R) RFT :Rp-TRnft RT R>4 rr 1 R^t RT T R^t 3TRfR RTt 4tRTR 4‘ “TgZ-f^' 1 

RHT RRT f, 3RT^ft RtRrtt ^?t/4fiR^T ^jt % ^ Ft^T RT RRT Rft ^Tl4 RT^ft 3RRit RtRTft ^jt Rit ^T^RkTR 13 fRR % 

3TWftR n ^-ftRR M ^TRf^%RR7%^dKF^ RTR A ^ZJ f*TRT RTTRTT : 

RPJ RF % ■RTRTTt ^5t/4P5^^ pRRfeRaF RKlf % R^RrH ^RR^t RRRT ^RT % ^RR RfRTT R?t ^TT RRFT f : — 

(i) Rf^TROT RT RRfRTTt R^RTtt/RffeR^T RTf 3TRfR % ^TFT RRT KT^ Rft ^jft hR(^RRT RTRT Rr4 RT RTRfVtF : 

RRJRft C5rfV.TRT/1 RT RRtRlftRT^ Ft ^ ^ R^T RTt vi ^TtHTt't/A^eT Jt % fR^fi vft RP7% RRR 4 ''jft Rfer^RRT RTRT 
RR^R^t 3^Rl>t FRRltf RT t RRTm f % ^TTRTt 4tRl<1/AftRM TgriTt 4 ^ ^pR 3TRf^ R?t ^%RT WT Rt ^TTTpft I 

(ii) RRR RR % Rhn 4lRl(l/4rFR"M "^t RTRR RT R3JT RR ^iRR) I 

(ill) R?t TRt wf ftTTft f^P TO' ah RTR ^TTTt pRf^mi RRTR-RR TOpT RR% Ft R^RT^ /Af^TO ^ TTt ^TT TTR^fi F I 

(iv) R4RTR,/4ftW TJTt RR TTRlfaT RT PFT ^ RT 3TT^ ^ RfRRTPct RT RTRRTTt ^ ^TTRR R^T RRTR-RR 

TOJF RTT^ % W RRiFT f fRr 3TR RF RT! 3TT^ RpR % I 

Hl ^t »<U | : 

1 . Pr*jfaF Rft FITItST TTRT srf^TRFft RT ^RT A Rf^tR? Tjnf Rif %r ffFR 20 fRR RfT «AhT<]/A ffeVW RR RTR FtRF I 

180 fipili#!li1 'JITTfl’^l 

% 

2- f^rfRtf RTt nr0l3 R 3Tf^RRtt RT »^4 rk1 ^RT RT RT^RT r 4 % ftTR 20 f^T R?t TflftRTft/^ffeRTFT RR RTR FtRT 1 

6i. 

( 1 ) 3TTrR) 7^ RT RRfwf RTt ^TRTRTTR ^jt F?ft 3TRWT 4* ift RUpIt ^fR TR% RTR R?t? RTR7RR RR R Ft 3TtT 7TR RR 
FTRfit ^RT RRfV R?t tRPT 3 7 RfffR RTftjRRft FTTT RtRT^ ^fgt R?f ^RTRtftm RTRT RIFT 11 3?fVRTT^ RT Rv'tRTTt R?t R^T 

R>t "5TT% RTFft RRTRTTR R^t 3TRfR Rt>4t Rt RRR 90 ’ftR RT "^RRft T^RT Rft RRTF 3TRf>4 % ^tTTR 360 ft^T ^ : 

T TT^J W 3T«^W ^ ^ ^TftraPRf ^ ^ 720 f^T 3T^f^ W 

3TOTtJTT t, I ^ TT^p 'H'tinl't' : 

w afk f^fr arfwirt ^ «b4^i(l ■jrrft «i1hi4 % mih^ ^f , «ft^ % arpfnn ^ -aTwr^ ^720 far ^ 3Fn»jTT ,7 r 
"4^ ^ ^TTuTF t 3ft7 4^, ^TIT 3T5*it^ ^ WT, ftlRafl VT 4f fwi; ^TT 1 ^ ITif ^TTTI 
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( 2 ) uiftronfi fWwhT4 3F*m 144^3?^tr 4tsr1w4 *tt<*t4 *4 1 4fa4t^ 

TTW ^TT ZTR4 3Tl4 ^H-f[^K u I *TR M^Cll 4 I 

(3) J^\ 3?nfe % 4 th 4tR T^ Vf% T^f ff4 sfrt ^ MR *4 ^ 3^T *4 WTT ^H^jfc 

%wt ^4 -jiium) ^4f % wi W^r arf^r^rrft ^ 4 w*z 4 % ^<41 ^t 43j4 ^IhhI ^ P^rtt 3R^ 44 ^tt^ 4 

'BTP^VM^T^ 4t 4f7 3Tf4*F>T4 'RT < ^4^l'0 % Pl^Pf 11 ! 4 MFT *4, ^ Pl^?l 4 M^ni 4" fti - ^iMl^K^l ^<-41 ^4 3Tqf4 ^4 T T TT PTf ^n-1^(4& 
4i Pl^ ^|u I 

62* ffryfr 3n3»ft*Mi W favlN 

^tt s t>4^!{l <^4 Wmn, hP^k Pi 4)^1, 4f f4^4) stPwkI "^tt ^4^k 1 % ^iq "rt PhPici fe^Ri 

^l^’l *+><4 ^TT Pfi4t 3T^T 4> [h^ ^Ml f4> ^h-sOn fR^fvR 4r i4VllPl?4l" % 3PPJHR 4t4 5Kl Pl u iq Pi’HI ^l l u v fq74T 

^zt 7T«TI f4?4T 4t 4^j4 ^TT TTWt 11 

63. mjfci ^<0 

(i) y^fn ^<^<4 % ^h "4* V^F) WR4 4h h?H^ 3Tqf4 4t h4j< ^TT % ftTR% 3 ui4g y *£pi 4> 4r 

3Rrf4'qr 7 T4^*iiq sT^Tqr 'I'Ihih %trrt^ 4t "TTift^T% i f4^ 441 ^^<s) 'rPr’Tt ^rfV^Tft^rr ^4^14 4 t j4 4<hi ^h^Pt% 

12 ^4t4 ^ i 

(ii) y^Ri ig<^^ PT)R4 3T^T y^K ^ 4> "FTRT 4)^1 ’^TTTT^TT^ y^Pi % mi*J 3ii4R;a Pt>41 3T^1 y 

■^t ^<^dl ^Tr4t y^n "?t 4 vnm-H ^*4% 4^ ^3,4^% <H4l^f>i4 yn^H^i 4d j i ft^rr t pttt4 i 

64* ^jf^<f| <t>| ^Sq^lfl !jl T tT 

, ^f4 e blO ^ c ti4^i<l «jr^ “FR^TT Z^?4r 4^ *^4 4^1 4 T?4 Tr4t ^P^e'Hi -CWRT "^t ^Tm 4 j (1 I ^ Rpi 

^rr ^4^ifl % tiJUii ■^rWt % 4t 4^4) ^Pj4t yftPif44f "^4 44t tiItrtt 444^ zr? 3rf4^i{i ^n ^4^14 

^^^^^^TRpqPl’MH 59%3R-ftpT^R (^)(4) % 3T^t4Pt 4f^T Pq jl^ l fa ^FR 44 ^4ffe# 4 ^ ytrft I 

'3TFtwi °4i^ ^4qi4 4^ ^5t4qr4 ?)ni % TTt - ^ ir44 ^ri 'hP^h Pi^yiP-^^K ^^<4 ^4 % P^u 

r^PH'MH 59 47ZR-faPm (^r)(4) %3 T»t4Pt 

rt^i ^ 4t fe 44 ^4^i4 44 ^t 4 w % ^z4 4^r4 w^t ^4^4,34 ztPr ^4 

ft^VnpR^R T^^ft ^4 ^qf4 % 4^rz 44 m 4 4^ 4f41 

65. 4p*> <hl ^qftj’ir 4)*M <♦»! M^l i'll 

f^R?^rfw4'qT ^4^4) ^’f^4^r^Ti4 7 T^t 44^r ^tr44zk4%wh 4wr^rwt ^44^^ 

itft Tq^nT 4^ ^ ’5 ^tr i rt 4 Tf% 4r 44 pt z*t4 4^ 4ptt ^TT I 

66* ^jp5^tyit34 t fimm^4rr 

(1) 344^^4 ^tt ^4^i4 4ro f4r 3T^m ^t4mr 44411 zi44 zter ^ ^i4P^qR 4 ^ttt'h 4 ^ 1 

(ii) ^f^TTTfr4t4^TR fi^ZH^^^q^344^f^44TTI 

67* tfcl4UftU| 3^fU 

( 1 ) 344wt "RT <64^1(1 4^7 1 TTT 37^44 % %4 ^ 44TT TTTftfT ^ : 

(^>) ^^<4 4r 44 pt 3im^ 4 Pi^Ptn % Piy Z4 ^74 ^R °m4i4 5 g i <h 4>, ^Tf 

(Tj) ^"^4 4 4flzqR ‘TQI ^ T R =+)i4y^ u i "^R I 

( 2 ) *m4 j j* u i wi q4 3 r44Pt^tto^ 444ft : 

(^) 344w4%44r 4%f4^4f ^ wmi wfH4 3rf4qr^43R44 ; 44 
(■^) ^4m4%44^4^rm4r 14q4f ^t 4w^4 t4^r t?: f44f 4 344^^4f 3T^f41 

(3) ■rr^^3t^%44H'244^^^4^i4^^^t 4w^Rr4^%3^fR f ^4 444^4 

44 ^tt ^ 44tt i 

(4) 3tf*mr4^ «t)4^i4 ^ ^rfw 17 !3^44^4 ^n4"sm^ r% , 5tt%^ 4 e^i4yPw %f^r^4fq^rr 


wqttt i 
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44"^ 4JT % 4T4 % 47t 4441 34% 444 % 4Ff %T ^ll%l! I 

( 5) 4"ft WHich u l "*? [%<-[) PrT Wf "44^^iicfl 3RfPrf^4 "^TT?T TTV STRl^bRl 4T %t ohi4y & u i 4^1 ^^TTQTTt I 

(6) 4ftf%4tsrfawt4T4r%4rft%t5frwr4tw=r%wf3frr%4mf%4Twr % %4% 344 %-finifli34%t 7 - 4 %%4T4t4t 

f*RT ft>4ft WPT 4T "44 44f 4 4>t 4^ "ft 3^ 47t^ "SFPiw^ 3T4f4 4^f ^ | 

(7) f%4lt '34ftl47rft 4T <*>4^1 5WJ 341% 31^4 4^ WRKfRI ff|^ "44 ^l4l4^ u l 4144 IFf ft4T ^IIUMI I 


3R4T4 7 

68. nf^f^T WT ffyre 

( 1 ) srfwft 4T 4f%4 i¥R afk #4 3444 srfvfwi, 1952 (1952 41 19 ) %' W% 

^%3T^RfaH<14 3R444 4^41 ^ 4T4 # t, 4f%4 fife 471 ^ Ftll I 4T ^5TT4t 3?k %47 UR 'MW 

% f%4T "4T% 41 <H 3RT^R 34^44 3lfafl44 % 344% % 34J41T4 FVll I 

(2) (47) 4>4^|{) *rf%4 ftfasfrt 4%M 3444 3Tfafl44, 1952 ( 1952 41 19) %344% % STRfa 3T%4T% 3lfa47T4t 

IT «b4*TTff, 344 SlfapHH 4>t 414F * 6^' TJHT "443 Tlftw^T 41 4%4 47% "p; 414T 4U41< W %4T4 47t 4^ 4>'44lTt %7T4 1995 

% 344% 4T4 TTlpHfl F% I 

(3T) 16 W44, 1995 


69. 1WT 

(1) 3^447% 414^4^ITt f^RT%ftgRT 34-ftf%RR ( 2 ) % 3PJ4TT4 344H % 'H/KIM "44 4T4 Ft41 I 

(2) f%4ft 3lf44l4 4T 47t %T 344T4 47t TTftl 4T 4t J )^^l 1972 % 344% 4T f%3f%Ran 34-fa Pi 

(3) %3^4TT4 3jt % 3THR7 %, %4 ^Tlt I 

(3) (i) "47^47 '3rfV4)T4t "4T Pi^RnHan % 344R % "%4 4T4 "^RT— 

(47) 4qiPi^Ri 44 

C^sr) 

(4) ^41 "pT:^rq<ini "44 f^i^t^h 4 >k i, i ^4> ski ^’JhIR^o fqRhrMi '3Hr^4)l’(l"% % 3 ||jhk 3Rt 4qi 

% [ci>4 "4T 

(^4) <4 "4^ 4ft fl444 "^4T ^ 47^T % 4T^ T4FT "44 ^ 44, 4T 

(30 4H’444^^4T' l J4l"3 l f%%4T^, 4^41 "441^1 4 tT 3RT f4RT4R4 ^ ^4T MHlP^n 441 

"44 7 5 ’4^’ f^F47TTT4T4%471774T3TT7"44!47 T f4T4T% 4T44"^f 34^T14it <lf^i 47t isl f4S4T754474 ^4 ’4Hell 4 "^7441 

3414^4144775^1 f47^ 4>44^K % 44R1 #47 47t f4rfl4 Trfl^ I 

(ii) , 3Tf447l4t 414>4qi0 47t ^434^R 4?t <lH?i, 7RI47 ^’4 4 471 tRT ^4441 6 44T^ ^ 3Tf44> 4FT %7f^TT^ TT47 1 47T 

73ft 3Tf44Kf4 15 4^%%4%3T^r%fH#ft I 

4RJ 4tf f474f4 4f44i0 4T 4744T4T% 30 ^ 3Tf447 4it "441 44 Rt ^ TTt 4?" 34^71 % 7^4 30 44 41 3?f447 

4t4T % 3R^47 44 % %4 4TF % ^RT 4^ 44 ^ ^felRqtl 4lf7T 41414 TTu | 

4RJ 4W f^7 Ptml 4f447lft % 7T44 "^4 344H 34147 "5T4T Ri4f 44 3TRT4 4?FT 44 3TT4Tftl Tt4T I 

4RI 4F ^%f44ft 4)4fll0 % 444 34^1 47^ 444T f^T T3n% % 3^F4 % ^ 3T7T4RTT, ^4Tf4^f% ; ^4444 41 

4^41 "RTff^T, *$m 4t 4FRTT 4ft, ^ 4^T 12 4T7W%^4T1^4 ; T pi 444 (100%) 4FTT^ 4% 44T Wl4 4% ^rVt ^4T4TR4 441 47T 
4^414 3t4T I 
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70. f^m'TOTT 

WR 4W' J I! *44II ^ pRIU T^TR <5M*+i| *3RT T^fFT i$T ^ Tit "Sfif^RRt ^ TTjfe TW f4H£ ^<"11 ^IpTO, t 

( 2 ) ^TftTOTfl'RT «h4^l<l ^ft T^riTK 3PRT Piqm WPT"^rf^ ^JhRi R^f ^ ^TQTTt 

WH RRT % RF ^N» ^ ^T TT®T % R*f ^RTT ~q^ MpRCh % 3&X f^t Mt RFT^ ^ ' 3 TftTOTfr RT ^4^4 ^ 

Pruh TO "4 y°M< nR^cf-i ^ ^i^hRi -i$T ^ fai<ri4 fas’ f\4l Pft41 ft^TTOT ^ f?TQ ^~Wi Rft win ^ T?TI 

71- WHfd^fl^dl 

3T<^R7 3Tftroft RT <Jt>4dl{l 4t R^RtRR RT TTR3T ^ ^MinUd f^RT ^TT 7RRTT $ I 

72. 3frc^IH3n 

(1) '3T^W RI Tj^ s>i yUi RT Pt?^I ' J li4 RR tt^ct ^ "^ft '3 r t«41 TR*¥^pT fapRHf % ^M«f4f RF£RR% RT T% 

f^RTp®RT "®FTT% % fVlV, 'BTPT^W^t I 

( 2 ) ^TRTT W«hK, “3R 37R7*RRT RR$, TRffa ^ ^ WT^f RR% % ^ ^R ftH ^5t ^K9HI RR 11 

73. PfT^3frr^l^Pd^ 

( 1 ) ftPn^H i qyfl % rt ftfwr wwv Frr, faPm, <jhPrh rt fa# rrtc strrt r>t ^rrr 

# 'to faPRRR# % strh#% % #r w* wtr^ # #r rr 3?k r> 4RifWf rt rt 7 !#, ^n^rofa^faRT^RTt 1 
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THANE GRAMIN BANK 
NOIIFICATION 

Thane, the 2nd May, 2001 

Thane Gramin Bank (Officers and Employees) Service Regulations, 2000 

No. TG-B/HO/2001/134.—In exercise of powers conferred by Section 30 ofthe Regional Rural Banks Act. 1976 
(21 of 1976) the Board of Directors of Thane Gramin Bank afier consultation with the Bank of Maharashtra being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations, namely:— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Thane Gramin Bank (Officers and Employees) Service Regulations. 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette 

(iti) They shall apply to every- Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act,l976(21 of 1976); 

(b) "Appointed date” means the first day of September. 1987: 

(c) "Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) "Bank” means the Thane Gramin Bank established under sub-scction(l)of Section 3 of the Act. 

(f) "Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) "Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees: 

(j) "duty” includes: 

(a) service as a probationer: 

(b) period during which an officer or employee is on joining time: 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authoriri: and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

0) "Employee” means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3). and 
includes such employees whose services are temporarily lent to other organisations: 
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(m) '‘Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a iegallv separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) "Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Maharashtra; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale IT holding charge of a department 
in Head Office. 

CHAPTER-0 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND 

TERMINATION OF SERVICE 

3. Classification of Officers and Employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale n 

(iii) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum*Messengcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Ifcmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time, engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment In the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees . 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every' officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(l ) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that ihere are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such w orking day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority' for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year w hich 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable bv the Appointing Authority for a period not 
exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authori ty, 

the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10* Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign, 

(b) The period of notice required shall be ;— 

0) Three months in the case of an Officer, and 
(ii) One month in the case of an employee, 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him, 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary 7 proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary' proceedings shall not take effect unless it is accepted by the Competent Authority . 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

It* Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee al any time after completion of the 55 years of age 
or alter the completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
die Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, die concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAFIER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12, Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank, 

13. Seniority 

(0 The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be rev iewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale, 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers . 

Provided that the intcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No, 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserv ed categories are allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category, 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15, Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope ofan officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shal I serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under w r hose jurisdiction, superintendence or control he may, for the time being, be placed, 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shill conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18 # Obligation to maintain secrecy 

Every' officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No, 1, 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., anything relati ng to the affai rs of the 
Bank w ithout the prior sanction of the Competent Authority' or without such sanction make public or publish am docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary w ithout the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work ofn social or charitable 
nature or occasional work of a literary', artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suiter ; 

Pro\ ided (briber that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

f: xphmation . 

(i) E\ cry officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency: 
ova ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (l of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may lake part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act. 1912 ( 2 of 1912) or anv other law for the Lime being in force, 
or of a literary: scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any woik done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22, Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayed, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayed if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayed be regularised by admissible leave. 

23, Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-incharge or Branch Manager, in other cases. 

24, Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his uehalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No offi ccr or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 

dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 
25* Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow or permit any member of his family to borrow' or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

V iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
(v) gua antee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except w ith the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable* Immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer w ho is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to thp assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of am member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or heldby him either in his name or in the name ofa member ofhis family if the value of such a property exceeds Rs. 10,000 ; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as maybe specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28* Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage ; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc 

(1) No officer who is not a 4 workman 1 within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer ot or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman 1 within the meaning of that Act, or a 
federation of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank, 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman 1 as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority, 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the polity or any action of the Central Government or of State Government or of the Bank. 

33. Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in &ny way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request fori sexual favours. 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of incrcmcnl(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer ; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he w r as appointed. Or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses ( 1 ) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority' and no such order shall be passed without the charge or charges being 
formulated in w riting and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary' admission of his guilt in his reply to the aforesaid show' cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for m +jor misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from serv ice which shall not be a disqualification for future employment 

(vi) dismissal; 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show' cause notice. 

39* Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of w hich penalty is lo be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) wdiere it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Provided that no requirements of Regulation 38 may be waned unless reasons for doing so arc recorded in writing 
and placed before the Board, 

40* Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41* Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect ofboth the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, w ith the exception of the final order shall be in favour of the same enquiry 7 officer. 

42* Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely ; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman, 
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(u) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned, 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority as i he case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission, 

Explanation : An officer or employee shall be deemed to be guilty of corrupt pracl ices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43, Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44, Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to bo in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated w ill cease to be in serv ice on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits w ould be as per the final order of the said Authority. 

45* Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under ; 

1* Fn case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period: 

(a) where the enquiry is held departmental ly by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category' of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the dale of suspension irrespective of the nature of enquiry'. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmental^' by the Bank, 1/2 of the basic pay, the employee was draw mg on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry 7 is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentative(s). 

(c) Where the enquiry' is done by an outside agency and the said agency has conic to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the dale of receipt of report of such 
agency or one year after suspension, whichever is later, and in the e\cnt the enquiry is noL deln\cd for 
reasons attributable to the employee or any of his rcprescntativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prc\ ailing rates 
or at rates applicable to similar category' of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the dale of his retirement. 

46* Treatment of suspension period and allied matters 

The Competent Authority' may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if Ih^Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during w hich an officer or employee is under suspension shall, if he is not removed/disnnssed from the sen ices. be 
treated as period spent on duty or otherwise as the Competent Authority may direct, 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 


50, When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

5L When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the dav 
following that on which the death occurs. 

52, Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, v, tu 'her such service be probationary* officiating or substantive ; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
mespcclivc of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leav e 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary 7 Leave 

(e) Special Casual Lcavje and Special Leave 
(1) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority . 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of anv description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters, 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Prov ided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employees during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees, Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 day s of sen ice on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of, 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the da tc from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of sen 'ice, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
sen ice shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from serv ice or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from serv ice or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non 1 in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non 1 subject to a maximum often dav s : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 


(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/' 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(lii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duff. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed v cor ol 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and w hen 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days duiing 
I he entire period of his service : 

Provided that in exceptional circumstances the Chairman ma\ with the approval ofBoard grant extraordinary leave 
upto a touil period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leav e of am 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment ; 

Provided that where the Competent Authoriiv is satisfied that sanction of extraordinary leave was necessitated oh 
account of illness or any other reason beyond the conirol of officer or employee, he may direct that the period of extra¬ 
ordinary' leave w ould count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry; or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including i n resjx'CL ol 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for i n continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representativ cs. sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 ; 

Provided further that where a stalf retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his serv ices are terminated owing to retrenchment, he shall be 
paid pay and allow ances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at w hich he can be contacted w'hile out of headquarters. 

6<>, Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding ihai upon which he hands o\ or 

cliarge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duly. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him ; 

(a) to join a new post to which he is appointed w hile on duty in his old post, or 

(b) to join a new post on return from lenv c 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding sev cn days exclusive of the number of day s spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusiv e of the number of dav s spent on lra\ el 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, w hichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the dav on which he is reliev ed from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not inv olve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of ihe fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee w hen the transfer is at his ow n request 
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68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in Ihc Employees 1 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the prov isions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 ofl952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

(1) An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

(2) The amount of gratuity' payable to an officer or employee shall be either as per the provisions of the Payment 
of Gratuity Act. 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Ev en' officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further serv ice as certified by a Medical Officer approved by Ihc Bank, 
or 

(d) Resignation after completing 10 vears of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for ev ery completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay ; 

Provided that w here an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity' for an additional amount at the rate of one half of a month's pay for each completed year of service bevond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity' shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability’, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

(1) Even officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule TIT and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafidc and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost lo the Bank of any such concession. 

71. Transferability 

E\ cn officer or emplov cc is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to. or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Even rule, regulation, byc-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place:——- 

Date;-- 

1 .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Thane Gramin Bank and which properly relate 
the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor v\ ill 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me 


Signature 


Name in full 
Designation . 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-ff 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

1 . Shri/Smt./Kum._s/o, w/o. d/o_declare 

as under; 

(i) That I am unmarried/a widower/widow. 

(u) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2. I solemnly affirm that Ihc abo\c declaration is true and 1 understand that in the event of th^ declaralion being 
found lo be incorrect after my appointment, I shall be liable lo be dismissed from service. 

Date: Signature 

SCHEDULE-III 
Form B 

Declaration of Domicile 
(See Regulation 70 ) 


Place: 

Dale: 


I, the undersigned, having been appointed in the service of the Thane Gramin Bank hereby declare 
_(Place) in (District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. M\ place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given beloA\ : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


Strike out whichc\cr is not applicable. 


S.C. VAZE. Chairman 
f ADVT-TI1/IV/T59/2()() 1 /E\t\ | 
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